
God’s Creation Mandate 

In the very beginning of Genesis God says, "Be fruitful and multiply and �ll 
the earth." He says, "Every plant that I make has the ability to throw o� 
seeds and multiply. Every animal has the ability to reproduce after its own 
kind, and man and woman are also supposed to do the same thing." 

God's intent, in his creation mandate was to �ll the earth with his glory 
through his image bearers. That's his intent. As a result of rebellion God 
sent his son to be the perfect image bearer, the image of God in physical 
form. 

And now we his body, the church, are sent by Jesus to be recreated image 
bearers who display the glory of God to the ends of the earth, so that the 
earth would be �lled with the glory of the Lord. That's our call, and that 
requires reproduction (Je� Vanderstelt).

MAKE DISCIPLES: THE BASIC PRINCIPLES

Paul's cry, practice, and expectation - Gal 4:19 - 
UNTIL CHRIST BE FORMED IN YOU -1 Cor 11:1; 2 Cor 13:17-18; 2 Cor 11:1-2; 
Christ-likeness is the ultimate - Eph 4:11-14. His approaches include:
 
i. Prayer 
ii. Teaching the Core message of the Cross - 1 Cor 15:3-5. 
iii. Defending the TRUTH with jealousy against false teachers and 
doctrines: 

2 Corinthians: 11:1-2. 

“I hope you will put up with me in a little foolishness. Yes, please put up 
with me! I am jealous for you with a godly jealousy. I promised you to one 
husband, to Christ, so that I might present you as a pure virgin to him 
(unde�led)”. cf Eph 5:25-27. 

iv. E�ective and down-to-earth relationship building and constant 

follow ups. In fact, the Epistles are practical responses to both theological 
and real life challenges faced by the various churches in di�erent localities. 
The relationships spread from the new birth to the hope of the future, and 
dealing with even morality (Colossians 1:1-6); 1 Thessalonians 4:13-18; 1 
Corinthians 5:1-2; etc.,)

Lesson For Group Discussion 
Becoming a Discipler  

(The Joy of Handling Another Believer)

Memory Verse: John 15:16

“You did not choose Me, but I chose you and appointed you that you 
should go and bear fruit, and that your fruit should remain …”

Learning Outcome/Objective

1. Disciples will appreciate the assigned role(s) that Jesus has commit-
ted to us
2. Learners will de�ne the seriousness of our call and the expected 
results

Bible Text/Reading: John 15:8-17

       Introduction

a. The primary and foremost duty we have towards disciple making is 
“Interceding for the lost souls and desiring to share our faith freely.” Beyond 
this, walking along with the Disciple/mentoring is crucial. The journey into 
real discipleship is a decision to befriend them and walk through the path 
of life; it is a one-on-one or life-on-life relationship
b. Discipleship involves making sacri�ces to reach out to the people 
who are perishing. John 15:14. That decision may involve several sacri�ces 
you will make in order that the person of your choice and the Holy Spirit’s 
leading will come to the place of accepting to be your disciple. Song: 
Rescue the perishing and care for the dying.
c. Showing them the path through the word – Is 55:11. Our major job 
is to sow the seed of God’s word in people’s hearts. This word has the 

power to geminate and bear fruit because it is powerful and active; sharper 
than any two-edged sword (Heb 4:12). As we take the risk to bring people 
to the knowledge of the Most High and disciple them, we are assured of 
God’s partnership.
d. Allowing the Holy Spirit to convict – John 16:8-11. Jesus said, He will 
convict of sin, of righteousness and of judgement – bringing the individual 
to the place of becoming a child of God, ready to walk with Him in disciple-
ship.
e. Being ready to bring them into followership and fellowship. When 
people come to Christ, we have a duty to give them assurance of salvation, 
forgiveness, and sonship/relationship with the Lord. When their relation-
ship with the Godhead is established, we must bring them into the fellow-
ship of the brethren (Acts 2:42)

Discursive Question
1. What can we liken the discipleship process to in life?
2. How long do you think this process will take for a new disciple to 
mature?
Conclusion
The commitment to disciple is a command but it also comes with a deci-
sion to choose and walk with a particular person or persons. You can make 
such a decision today.

2. Jesus' own prescription and approach - Mark 3:13-15 
i. That they might be with Him - they are willing to LEARN OF HIM - 
follow Him willingly
ii. That He might send them - they are (or must be) willing to GO and 
ful�ll His assigned roles - OBEDIENCE is inherent in Christ-Like Discipleship.
iii. Jesus' own commission to His followers is to MAKE DISCIPLES - Matt 
28:18-20.
iv. The disciples' practice and utterances (proving Jesus’ expectation) - 
Acts 4:8-13. 
v. Learning from the early scattered Church and their connection to 
the Apostles/Church - Acts 11:19-26 

Case Study One :

James Dongo comes from the near culture of the Dagomba people and 
lives in a Bulsa community as a Physician Assistant. Due to the high 
demand for medical services in modern times, James is always pressured in 
his consulting room. On one occasion, he was extra-ordinarily kind to a 
su�ering Muslim expectant mother. When the woman was delivered of her 
baby, she told the husband about James who saved her and the baby. 
During the outdooring ceremony of the new born baby, James was invited 
and though not compelled to follow any Muslim customs, he was honored 
publicly by the Muslim community. It became apparent that James has 
become popular with this community and would later receive much 
attention as he went about his job and even as he walked in town. Most 
people were not conscious of his religious background as a Christian but 
just appreciate his professional competence.

i. What are the chances or opportunities available to James for shar-
ing his FAITH/Christ in this scenario? Is there any way to explore these 
opportunities? What appropriate methods of evangelism will you recom-
mend? List as many as possible
ii. Would it be appropriate for James to say that because he is a Chris-
tian PA he should distance himself from the high Islamic companionship 
which is developing? In fact, some Christian friends in the community and 
workplace were threatened the situation could spell problems for James 
who is single.
iii. How would you advise James to approach this situation and even-
tually become salt, light, and yeast to this community of both Christians 
and non-Christians (Matthew 5:11-16)
iv. Are there some non-threatening ways in which James can conduct 
himself so that Jesus is glori�ed in him? What about practical ways of 
di�using the wrong notions people have about him?

Assignment:
a) Personally think about what you would have done when �rst 
invited. The in pairs, share your initial reaction(s) with somebody on your 
table
b) How will you approach this appreciating family or other Muslim 
families who seek your help in times of their medical and/or other needs?
c) To deal with issues of singleness what are Biblical ways for James to 
defend His faith as well as contain the situation? Remember, ‘you are my 

witnesses…?’
d) What principles can we get from John 4 in Jesus’ encounter with the 
Samaritan woman for raising and releasing disciples?

3. Robert Coleman’s analysis  of Jesus’ approach was subdivided into these 
identi�able actions and steps in discipling the 12 and others:
� Selection
� Association
� Consecration
� Impartation
� Demonstration
� Delegation
� Supervision.
� Reproduction

Robert Coleman believers that when we stick to this process, we shall 
achieve the results of multiplication as clearly identi�ed in the Gospels and 
the Book of Acts. It is noteworthy that “…His (Jesus’) team’s performance had 
outlived Him for more than 2,000 years.”  There is assurance that when we go 
by Jesus’ standards, we will go very far in our discipling process.

Lesson for Group Discussion
The Jesus Method of Discipling – The Intentionality
Memory Verse: Luke 6:12-13
12 One of those days Jesus went out to a mountainside to pray, and spent 
the night praying to God. 13 When morning came, he called his disciples to 
him and chose twelve of them, whom he also designated apostles.

Lesson Objectives/Outcomes
1. To discover what exactly Jesus did in his Discipleship process
2. To understand the simplicity of Discipling in modern times

Basic Text/Scripture: Matthew 5: 1-12 
Introduction:
Robert Coleman  helps us to simplify the steps involved in Jesus’ walk with 
the Disciples and how impacted them for the service life He called them to. 
We need to understand how what Jesus did with the men He chose. How he 
handled them determines the results He got later on, even in His absence. As 

disciplers, we should work hard that in our absence, there will not be a 
vacuum. Our disciples must �t into the roles adequately. 
1. Selection – it was not haphazard – it was done thoroughly through 
prayer (Luke 6:13) He even put names to the squad. Mark 3:13-16-19 
2. Association – An intentional relationship developed. He will take 
them aside from time to time for special revelatory knowledge on the 
Godhead and other important messages on His mission. He used parables 
to teach deeper truths – Mark 6:30-32; John 4:31-38 
3. Consecration – they were set apart and made to know who they 
should be, the stu� the disciple is made of, and what is expected of them 
(Matthew 5:13-16 – salt, light, and leaven ministry as focal)
4. Impartation – a life on life approach. He had consistently lived with 
them and rubbed on them. Especially in His last days, He imparted critical 
spiritual and practical skills to them – Luke 24:44-45; John 20:21-22
Discursive Questions
What other method do we know as having worked e�ectively?
Conclusion 
It is always important to be intentional as leaders. We must have a spiritual 
game-plan.

Case Study Two:
Issaka Moro visited a Fulani community for the �rst time as a missionary and 
discovers that they also have needs such as stigmatization from the 
surrounding community. Their women rarely go to the public places such as 
market and they don’t join in community celebrations of the local people. 
They are considered foreigners and tagged because many Fulani elsewhere 
have been ‘accused’ as wrong-doers. Meanwhile they don’t have their own 
wells and must go with bikes to fetch water from afar. 
A very serious case which touched the heart of Issaka  is that of the children 
of the community. All the children do not go to formal School at all. It 
sounds like futures at risk of destruction.

Issaka desires to become a blessing to this community - he understood the 
theological concept of ‘blessed to be a blessing’.  
In fact, he is convinced that something can be done in this community. 
Whilst he continues to visit them, the community leaders started building 
their �rst mosque since they owe allegiance to Islam as a religion from their 
place of origin. Visits show that the men are quite serious with their Islamic 

prayers.

i. How can he tackle this community’s problem? What would be your 
‘suggested’ �rst approach to bringing this community to discipleship?
ii. What are the opportunities open for Issaka and what should he do to 
bring the heart and minds of the people to the Christ and His liberating 
message?
iii. In the bid to secure a formal education for this community, what can 
he do and how should he go about it?
iv. What are the dangers (if any) of working among the men who are 
seriously handling their mosque issues but ready to dialogue with him on 
other matters?

Assignment:
In your ministry groups, come up with a strategic plan for Dombo village on 
the process of taking them from where they are to a time when Discipleship 
becomes central to all activities.
Lesson for Group Discussion
The Jesus Style – The Practical Approach

Memory Verse: Matthew 10:1
And when He had called His disciples to Him, He gave them power over 
unclean spirits, to cast them out, and to heal all kinds of sickness and disease.
Lesson Objectives/Outcomes
1. Participant will discover the practical aspects of Jesus’ ministry
2. Participants will make clear decisions on getting involved in a lifetime 
of discipleship
Basic Texts/Scripture: Luke 10:1-16
Introduction:
After a period of clear relationship building with the Disciples, Jesus decided 
to take them on a journey of practice. It will be interesting to know how much 
time He spent on imparting the knowledge of what to do, and how much 
time He gave them to practice what they had learnt from Him. It is not there 
in black and white but Robert Coleman  identi�ed these practical steps in the 
process.
1. Demonstration – he modelled for them what it meant to be a God-fol-
lower – what the Discipler desires to see, must be shown in His own life. Mark 
1:35; 1 Cor 11:1; 1 Tim 4:12
2. Delegation – he gave them speci�c assignments to execute and 

report. Luke 10:1-3
3. Supervision – Luke 10; He sent the 12, received report, and gave 
commendation – He took time to listen to their report, corrected them, and 
gave them worthwhile feedback which encouraged them to do more. Luke 
10:17-19
4. Reproduction – they replicated the process – Acts 4:1-13 (more after 
His death). – 2,000 years down the line, it still works!!!

Discursive Questions
1. What is the impact of demonstration on a disciple’s life? 
2. Is there something to fear in delegating disciples to do the work of 
ministry?

Conclusion
If we give all the training and the disciples do not practice, our e�orts 
amount to nothing because when we are gone, nothing will happen behind 
us. 

Case Study Three:
Abdul Karim serves as the senior community nurse/mobilizer for the Moaduri 
District. His role involved meeting several people in the villages. As a result of 
this, he has reached so many people with the Gospel in his personal capacity 
and they all loved him.
Due to his many relationships Karim established some small groups for the 
sake of sharing the word of God in some villages. But truth be told, he cannot 
reach each of them regularly.
Karim has just been served a letter of transfer to Garu where his services will 
be needed as the Head of a Community Health facility. He has three months 
to work at handing over his roles and also taking over from his new station.

Assignment:

In table groups, discuss the plans that Karim should develop to enhance 
discipleship? Each group should have a leader and secretary to record and 
report on its �ndings to the larger group: 
a. Mention 5 areas of possibility which can take the work of discipleship 
forward. 
b. What should Karim do with his team leader and supervisor in Kumasi who 
liaises with him in the discipleship process. 

c. What should Karim be doing with community leaders through whom he 
has reached the villages over the years to o�er both medical facilitation and 
personal relationship of discipling some people?
d. What are some ways in which we can assess the e�ectiveness of Karim 
over the years?
4. 
5. By this shall all men KNOW that you are my disciples IF YOU LOVE ONE 
ANOTHER
i. Behavior (Acts 2:42-47; 4:32-37). It was not just about how much you know, 
but what you practice or live out.
ii. If you continue in my teaching, then are you truly my Disciples - John 
8:31-32
Case Study Four:

Ko� Mensah is a typical missionary sent to Kojokrom. On assumption of duty, 
he recognizes some basic problems in the community. One of such issues 
has to do with farming challenges. Though a typical farm community, the 
methods are archaic, no proper roads to convey farm products, and the only 
Junior High School in the community is not anything to write home about. 
Meanwhile, Ko� Mensah read Agricultural Economics in his University course 
before opting to be a missionary.
The community was happy however that a new entrant has joined them but 
do not know what he brings on board. They are casual with him and his 
family. He and his wife have often spoken on the needs and depravity/pover-
ty of the community, aside their spiritual need to be released from demonic 
activities and sinful lifestyle such as polygamy, drunkenness and youth 
indulgence in  immorality.

i. How can Ko� Mensah and his family make a di�erence in this commu-
nity?
ii. How can Ko� re-orient his missionary career to become relevant to 
the community. 
iii. What intentional plans should Ko� and his family build in order to 
draw people, o�er life-changing opportunities and work with them for the 
transformational discipleship of the community. 
Note: Ko� is poised for the �rst ever Christian community (ecclesia) in this 
community. 
iv. Are there any Biblical foundations or theological options open for Ko� 
as he wants his activities grounded in Scripture rather than sheer community 

help?

6.  Disciples are Made, Not Born - processes and intentional steps are 
involved. 
i. Jesus died for people and not for an organization - His key ministry 
was premised on Mark 3:13-15. It is about the PEOPLE
ii. Jesus prayed consistently for His disciples and the work to which He 
has committed them - John 17 registers about 40 mentions of the Disciples 
in one prayer. 
iii. Pauline Methods (raising and releasing apprentices - Phil 2). Personal 
relationship was the basis of the Discipling Process. 
iv. Paul consistently nursed and nurtured young Christians - 1 Thess 
2:7-12; Acts 14:21-22: Acts 11:26
v. Jesus' related with people according di�erent circles - Multitudes, 
Believers, Disciples, The Twelve, and The Three

Lesson for Group Discussion
Disciples are Made Not born

Memory Verse: Matthew 4:19
Then He said to them, “Follow Me, and I will make you �shers of men.”

Learning Outcome/Objective. Learners will understand that
1. Disciple-making must be intentional
2. Disciple making involves a lot of relationship building.

Bible Text/Reading: Matthew 4:12-22; Mark 3:13-15; Luke 6:12-13
 Introduction
1. Discipleship is premised on FORMATION which leads to Transforma-
tion. Jesus directly said he would MAKE or MANUFACTURE them – turn them 
into di�erent people. That happened in the life of His followers and they in 
turn led others to Christ. Acts 2;41-47
2. It is about PEOPLE. Discipleship focuses on the individual and/or 
family. Sometimes it could be focused on a group of peers but it is all about 
handling human lives. The end goal is to see them transformed into useful 
people in God’s hands.
3. Jesus knew the disciples’ weaknesses and PRAYED for them. Because 
human beings are full of error and weaknesses, we see Jesus constantly 
praying for Himself and for the people around Him. He told Peter, – “Peter, 

Satan has planned to sift/shake you but I have prayed for you …” Luke 22:31-32
4. Paul admonished Timothy to MULTIPLY the results of discipling – 2 Tim 
2:2. This was  a generational assignment. Discipleship is training others who can 
also train others.
5. In prayer and constant teaching and training, Jesus formed the levels of 
Disciples he had, and even prayed for those who will later become His disciples. 
John 17 registers 40 mentions of the Disciples in one prayer.

Discursive Question
Why is prayer so important for the process of Disciple-making?
Conclusion
Pray for yourself and also for a friend who you know is a Christian on the journey 
of discipleship.

7. Characteristics of the Faithful Discipler 

� An objective to put God �rst in His vision and life pursuits - Acts 26:19; 
Matthew 6:33
� Willingness to pay a price to have the will of God done - 2 Timothy 2:2-4. 
“The greatness of a man is determined by the goals he lives for and the price he 
is willing to pay to achieve those goals” - paraphrased
� Love for the Word of God - Jer 15:16; 1 Tim 2:15
� He has a servant heart - ministry is serving - Matthew 20:26-28
� No con�dence in the �esh - its not about what we possess or who we are 
in Christ - 2 Cor 1:9; Rom7:18. 
� He doesn’t have an independent spirit - “… not as I will, but your will be 
done”. Willingness to ful�ll the will of God in life
� People centred and loves people - In LBM, our 3-fold catchwords are We 
Believe in the Bible, We Major on People and We Focus on Missions
� Must be willing to get rid of bitterness - live a life of forgiveness. In e�ec-
tive discipling, you will still be hurt by human beings, even your own disciples. 
“Sheep bite” - Heb 12:15
� Personal Discipline - 1 Cor 9:24-27 - especially, saying no to temptation.

Lesson for Group Discussion

The Basic Inputs of Disciple-Making

Memory Verse: 1 Thess 2:7

 “…but we were gentle among you, like a mother caring for her little children.” 
Learning Outcome/Objective. Learners will:
1. Identify key factors or inputs that make Discipleship real.
2. Discover how Biblical discipling was done in the early Church.

Bible Text/Reading: 1 Thess 2:1-12
Introduction
a. The WORD of God. The �rst and foremost message the disciple should 
understand is the core of Christ’s Gospel – 1 Cor 15:3-4. Through this, the 
disciple grows up to understand and defend the infallible word of God and 
the faith committed unto us (Jude v3). It is through the transforming power of 
the Gospel that all things go well. 
b. A CARING HEART – nobody cares until they learn you care for them. 
Discipling can be likened to nursing a baby to the point of maturity. Paul 
gives us a clear picture of what it means to be a caring spiritual leader – 1 
Thess 2:7-8
c. An INTERCESSOR standing in the gap for the new believer. There is the 
need for constant prayer for the new believer/disciple. Prayer tackles several 
spiritual concerns.
d. An INTENTIONALITY. The Apostle Paul’s heartbeat was for Christ to be 
formed in the listener’s inner man – Galatian 4:19. The place of the Holy Spirit 
is important. We are messengers but the Master has His method of handling 
people and making them conform to the image of the Spirit and of Christ. We 
must point our disciples to God the Father, Jesus the Savior and the Holy 
Spirit’s abiding presence.

Discursive Question
1. What is the best gift you can give to a fellow believer you are disci-
pling?
2. How often do you pray for other disciples you know?
Conclusion
If you don’t have a disciple, start praying now:
i. List 5 people who come to mind
ii. Plan on how to start praying for them. 

Case Study Five:

Joe is a primary School teacher in a village called Akurugani. He entered the 
village as a Christian professional and has intentions of sharing his faith with 

children in his class, if not the whole village.
Since he joined the Akurugani community, those who know him as coming 
from a bigger town saw him as special and more educated. More so, parents 
who are mixed idol worship and Muslims admire him for his contributions 
during parent-teacher interactions in the community. Some desire he could be 
in the village for long since his teaching and relationship is making children 
love to learn and stay in school. 
Once a while, Joe shares his faith in the classroom with the kids and some of 
them are beginning to like him and even indicate visiting him at home. Joe is 
however, having mixed feelings because of the intense idol worship practices 
of the community. He is also careful with the Muslim background parents who 
try to tell him about the merits of Islam and how they have plans for their 
children to become Mallams and Islamic Scholars.

Discuss:
1. What opportunities are available to Joe in this scenario for sharing the 
Gospel of Jesus Christ?
2. From a cultural perspective what can Joe do to address the problem of Islam 
and idol worship which is the main worship tradition of the community?
3. From the Mark 3:14-15 and Luke 6:12-13 perspective, what should be Joe’s 
approach to a discipleship agenda for this community. What speci�c steps 
could Joe take to bring them to Christ and help them become Christians 
instead of what their parents intended for them.
NB: Please note that Joe may be here for a long time.

Assignment: 
A. In groups of 5 or more, discuss one of the questions above.  
B. Share your viewpoints with the whole group after 10 minutes of group 
discussions.
C. What conclusions can we draw as Disciplers in such an environment?

7. Processes involved in Discipling:
1. Recruiting the person who becomes a disciple
2. Training (Discipling) the person - Association 
i. Follow up
ii. Impartation of the Basics
iii. Imparting Conviction and Perspective
iv. Teach on Giftedness and Callings
v. Get them involved for multiplying the results of Discipleship - 2 Tim 2:2. 

Forms of empowerment and release range from giving assignment to the 
point of they also raising their own disciples and responding to God’s call 
upon their lives.

The Ultimate is about the Kingdom and not denominations or organizations. 
That is what Jesus preached, taught, commanded, and was practiced by the 
disciples who went ahead of us - Mark 1:15; Matthew 24:14, Acts 1:3; Acts 8:12; 
Acts 19:8; Acts 14:21-22; Acts 28:30-31

Available Methodologies for Discipling:
1. DMM - Discovery Bible Study Approach
2. Making Christ-Like Disciples - A Three-stage workbook series 
3. Transformational Discipleship - 3 Stage Process 
4. Vision for Discipleship - A 10 week process

Conclusion:

Most of these lessons draw on Assurance of Salvation as well as the Basic 
Doctrines of the Bible before moving on to the point of individual call and 
assignment(s) in the ministry. Spiritual growth is fundamental in the process.

OUTPOURING TO THE NATIONS (OTTN) 
OTTN as a foundation aims at making sure that through a helping hand, The 
GRACE of God, The LOVE of God, and the WORD of God, is expressed through 
out the world, especially among those with the greatest need and least oppor-
tunity.  The foundation presently operates in Ghana and Nigeria.

THE 10/40 WINDOW
The 10/40 Window is the rectangular area of North Africa, the Middle East and 
Asia approximately between 10 degrees north and 40 degrees north latitude. 
The 10/40 Window is often called "The Resistant Belt" and includes the majority 
of the world's Muslims, Hindus, and Buddhists. 

The original 10/40 Window included only countries with at least 50% of their 
land mass within 10 and 40 degrees north latitude. The revised 10/40 Window 
includes several additional countries that are close to 10 or 40 degrees north 
latitude and have high concentrations of unreached peoples. According to 
research the window is widening and expanding South. The Lines project 
believes through the power and grace of the Holy Spirit; the Lord will resource 
Christians to stop this expansion. 

The OTTN Lines Project seeks to equip Christian professionals, especially 
teachers and health workers to be light among strategic outpost wherever they 
�nd themselves, through intentional discipleship movements. 

Making Christ-Like Disciples 
Becoming Intentional and Focused

the lines Project



God’s Creation Mandate 

In the very beginning of Genesis God says, "Be fruitful and multiply and �ll 
the earth." He says, "Every plant that I make has the ability to throw o� 
seeds and multiply. Every animal has the ability to reproduce after its own 
kind, and man and woman are also supposed to do the same thing." 

God's intent, in his creation mandate was to �ll the earth with his glory 
through his image bearers. That's his intent. As a result of rebellion God 
sent his son to be the perfect image bearer, the image of God in physical 
form. 

And now we his body, the church, are sent by Jesus to be recreated image 
bearers who display the glory of God to the ends of the earth, so that the 
earth would be �lled with the glory of the Lord. That's our call, and that 
requires reproduction (Je� Vanderstelt).

MAKE DISCIPLES: THE BASIC PRINCIPLES

Paul's cry, practice, and expectation - Gal 4:19 - 
UNTIL CHRIST BE FORMED IN YOU -1 Cor 11:1; 2 Cor 13:17-18; 2 Cor 11:1-2; 
Christ-likeness is the ultimate - Eph 4:11-14. His approaches include:
 
i. Prayer 
ii. Teaching the Core message of the Cross - 1 Cor 15:3-5. 
iii. Defending the TRUTH with jealousy against false teachers and 
doctrines: 

2 Corinthians: 11:1-2. 

“I hope you will put up with me in a little foolishness. Yes, please put up 
with me! I am jealous for you with a godly jealousy. I promised you to one 
husband, to Christ, so that I might present you as a pure virgin to him 
(unde�led)”. cf Eph 5:25-27. 

iv. E�ective and down-to-earth relationship building and constant 

follow ups. In fact, the Epistles are practical responses to both theological 
and real life challenges faced by the various churches in di�erent localities. 
The relationships spread from the new birth to the hope of the future, and 
dealing with even morality (Colossians 1:1-6); 1 Thessalonians 4:13-18; 1 
Corinthians 5:1-2; etc.,)

Lesson For Group Discussion 
Becoming a Discipler  

(The Joy of Handling Another Believer)

Memory Verse: John 15:16

“You did not choose Me, but I chose you and appointed you that you 
should go and bear fruit, and that your fruit should remain …”

Learning Outcome/Objective

1. Disciples will appreciate the assigned role(s) that Jesus has commit-
ted to us
2. Learners will de�ne the seriousness of our call and the expected 
results

Bible Text/Reading: John 15:8-17

       Introduction

a. The primary and foremost duty we have towards disciple making is 
“Interceding for the lost souls and desiring to share our faith freely.” Beyond 
this, walking along with the Disciple/mentoring is crucial. The journey into 
real discipleship is a decision to befriend them and walk through the path 
of life; it is a one-on-one or life-on-life relationship
b. Discipleship involves making sacri�ces to reach out to the people 
who are perishing. John 15:14. That decision may involve several sacri�ces 
you will make in order that the person of your choice and the Holy Spirit’s 
leading will come to the place of accepting to be your disciple. Song: 
Rescue the perishing and care for the dying.
c. Showing them the path through the word – Is 55:11. Our major job 
is to sow the seed of God’s word in people’s hearts. This word has the 

power to geminate and bear fruit because it is powerful and active; sharper 
than any two-edged sword (Heb 4:12). As we take the risk to bring people 
to the knowledge of the Most High and disciple them, we are assured of 
God’s partnership.
d. Allowing the Holy Spirit to convict – John 16:8-11. Jesus said, He will 
convict of sin, of righteousness and of judgement – bringing the individual 
to the place of becoming a child of God, ready to walk with Him in disciple-
ship.
e. Being ready to bring them into followership and fellowship. When 
people come to Christ, we have a duty to give them assurance of salvation, 
forgiveness, and sonship/relationship with the Lord. When their relation-
ship with the Godhead is established, we must bring them into the fellow-
ship of the brethren (Acts 2:42)

Discursive Question
1. What can we liken the discipleship process to in life?
2. How long do you think this process will take for a new disciple to 
mature?
Conclusion
The commitment to disciple is a command but it also comes with a deci-
sion to choose and walk with a particular person or persons. You can make 
such a decision today.

2. Jesus' own prescription and approach - Mark 3:13-15 
i. That they might be with Him - they are willing to LEARN OF HIM - 
follow Him willingly
ii. That He might send them - they are (or must be) willing to GO and 
ful�ll His assigned roles - OBEDIENCE is inherent in Christ-Like Discipleship.
iii. Jesus' own commission to His followers is to MAKE DISCIPLES - Matt 
28:18-20.
iv. The disciples' practice and utterances (proving Jesus’ expectation) - 
Acts 4:8-13. 
v. Learning from the early scattered Church and their connection to 
the Apostles/Church - Acts 11:19-26 

Case Study One :

James Dongo comes from the near culture of the Dagomba people and 
lives in a Bulsa community as a Physician Assistant. Due to the high 
demand for medical services in modern times, James is always pressured in 
his consulting room. On one occasion, he was extra-ordinarily kind to a 
su�ering Muslim expectant mother. When the woman was delivered of her 
baby, she told the husband about James who saved her and the baby. 
During the outdooring ceremony of the new born baby, James was invited 
and though not compelled to follow any Muslim customs, he was honored 
publicly by the Muslim community. It became apparent that James has 
become popular with this community and would later receive much 
attention as he went about his job and even as he walked in town. Most 
people were not conscious of his religious background as a Christian but 
just appreciate his professional competence.

i. What are the chances or opportunities available to James for shar-
ing his FAITH/Christ in this scenario? Is there any way to explore these 
opportunities? What appropriate methods of evangelism will you recom-
mend? List as many as possible
ii. Would it be appropriate for James to say that because he is a Chris-
tian PA he should distance himself from the high Islamic companionship 
which is developing? In fact, some Christian friends in the community and 
workplace were threatened the situation could spell problems for James 
who is single.
iii. How would you advise James to approach this situation and even-
tually become salt, light, and yeast to this community of both Christians 
and non-Christians (Matthew 5:11-16)
iv. Are there some non-threatening ways in which James can conduct 
himself so that Jesus is glori�ed in him? What about practical ways of 
di�using the wrong notions people have about him?

Assignment:
a) Personally think about what you would have done when �rst 
invited. The in pairs, share your initial reaction(s) with somebody on your 
table
b) How will you approach this appreciating family or other Muslim 
families who seek your help in times of their medical and/or other needs?
c) To deal with issues of singleness what are Biblical ways for James to 
defend His faith as well as contain the situation? Remember, ‘you are my 

witnesses…?’
d) What principles can we get from John 4 in Jesus’ encounter with the 
Samaritan woman for raising and releasing disciples?

3. Robert Coleman’s analysis  of Jesus’ approach was subdivided into these 
identi�able actions and steps in discipling the 12 and others:
� Selection
� Association
� Consecration
� Impartation
� Demonstration
� Delegation
� Supervision.
� Reproduction

Robert Coleman believers that when we stick to this process, we shall 
achieve the results of multiplication as clearly identi�ed in the Gospels and 
the Book of Acts. It is noteworthy that “…His (Jesus’) team’s performance had 
outlived Him for more than 2,000 years.”  There is assurance that when we go 
by Jesus’ standards, we will go very far in our discipling process.

Lesson for Group Discussion
The Jesus Method of Discipling – The Intentionality
Memory Verse: Luke 6:12-13
12 One of those days Jesus went out to a mountainside to pray, and spent 
the night praying to God. 13 When morning came, he called his disciples to 
him and chose twelve of them, whom he also designated apostles.

Lesson Objectives/Outcomes
1. To discover what exactly Jesus did in his Discipleship process
2. To understand the simplicity of Discipling in modern times

Basic Text/Scripture: Matthew 5: 1-12 
Introduction:
Robert Coleman  helps us to simplify the steps involved in Jesus’ walk with 
the Disciples and how impacted them for the service life He called them to. 
We need to understand how what Jesus did with the men He chose. How he 
handled them determines the results He got later on, even in His absence. As 

disciplers, we should work hard that in our absence, there will not be a 
vacuum. Our disciples must �t into the roles adequately. 
1. Selection – it was not haphazard – it was done thoroughly through 
prayer (Luke 6:13) He even put names to the squad. Mark 3:13-16-19 
2. Association – An intentional relationship developed. He will take 
them aside from time to time for special revelatory knowledge on the 
Godhead and other important messages on His mission. He used parables 
to teach deeper truths – Mark 6:30-32; John 4:31-38 
3. Consecration – they were set apart and made to know who they 
should be, the stu� the disciple is made of, and what is expected of them 
(Matthew 5:13-16 – salt, light, and leaven ministry as focal)
4. Impartation – a life on life approach. He had consistently lived with 
them and rubbed on them. Especially in His last days, He imparted critical 
spiritual and practical skills to them – Luke 24:44-45; John 20:21-22
Discursive Questions
What other method do we know as having worked e�ectively?
Conclusion 
It is always important to be intentional as leaders. We must have a spiritual 
game-plan.

Case Study Two:
Issaka Moro visited a Fulani community for the �rst time as a missionary and 
discovers that they also have needs such as stigmatization from the 
surrounding community. Their women rarely go to the public places such as 
market and they don’t join in community celebrations of the local people. 
They are considered foreigners and tagged because many Fulani elsewhere 
have been ‘accused’ as wrong-doers. Meanwhile they don’t have their own 
wells and must go with bikes to fetch water from afar. 
A very serious case which touched the heart of Issaka  is that of the children 
of the community. All the children do not go to formal School at all. It 
sounds like futures at risk of destruction.

Issaka desires to become a blessing to this community - he understood the 
theological concept of ‘blessed to be a blessing’.  
In fact, he is convinced that something can be done in this community. 
Whilst he continues to visit them, the community leaders started building 
their �rst mosque since they owe allegiance to Islam as a religion from their 
place of origin. Visits show that the men are quite serious with their Islamic 

prayers.

i. How can he tackle this community’s problem? What would be your 
‘suggested’ �rst approach to bringing this community to discipleship?
ii. What are the opportunities open for Issaka and what should he do to 
bring the heart and minds of the people to the Christ and His liberating 
message?
iii. In the bid to secure a formal education for this community, what can 
he do and how should he go about it?
iv. What are the dangers (if any) of working among the men who are 
seriously handling their mosque issues but ready to dialogue with him on 
other matters?

Assignment:
In your ministry groups, come up with a strategic plan for Dombo village on 
the process of taking them from where they are to a time when Discipleship 
becomes central to all activities.
Lesson for Group Discussion
The Jesus Style – The Practical Approach

Memory Verse: Matthew 10:1
And when He had called His disciples to Him, He gave them power over 
unclean spirits, to cast them out, and to heal all kinds of sickness and disease.
Lesson Objectives/Outcomes
1. Participant will discover the practical aspects of Jesus’ ministry
2. Participants will make clear decisions on getting involved in a lifetime 
of discipleship
Basic Texts/Scripture: Luke 10:1-16
Introduction:
After a period of clear relationship building with the Disciples, Jesus decided 
to take them on a journey of practice. It will be interesting to know how much 
time He spent on imparting the knowledge of what to do, and how much 
time He gave them to practice what they had learnt from Him. It is not there 
in black and white but Robert Coleman  identi�ed these practical steps in the 
process.
1. Demonstration – he modelled for them what it meant to be a God-fol-
lower – what the Discipler desires to see, must be shown in His own life. Mark 
1:35; 1 Cor 11:1; 1 Tim 4:12
2. Delegation – he gave them speci�c assignments to execute and 

report. Luke 10:1-3
3. Supervision – Luke 10; He sent the 12, received report, and gave 
commendation – He took time to listen to their report, corrected them, and 
gave them worthwhile feedback which encouraged them to do more. Luke 
10:17-19
4. Reproduction – they replicated the process – Acts 4:1-13 (more after 
His death). – 2,000 years down the line, it still works!!!

Discursive Questions
1. What is the impact of demonstration on a disciple’s life? 
2. Is there something to fear in delegating disciples to do the work of 
ministry?

Conclusion
If we give all the training and the disciples do not practice, our e�orts 
amount to nothing because when we are gone, nothing will happen behind 
us. 

Case Study Three:
Abdul Karim serves as the senior community nurse/mobilizer for the Moaduri 
District. His role involved meeting several people in the villages. As a result of 
this, he has reached so many people with the Gospel in his personal capacity 
and they all loved him.
Due to his many relationships Karim established some small groups for the 
sake of sharing the word of God in some villages. But truth be told, he cannot 
reach each of them regularly.
Karim has just been served a letter of transfer to Garu where his services will 
be needed as the Head of a Community Health facility. He has three months 
to work at handing over his roles and also taking over from his new station.

Assignment:

In table groups, discuss the plans that Karim should develop to enhance 
discipleship? Each group should have a leader and secretary to record and 
report on its �ndings to the larger group: 
a. Mention 5 areas of possibility which can take the work of discipleship 
forward. 
b. What should Karim do with his team leader and supervisor in Kumasi who 
liaises with him in the discipleship process. 

c. What should Karim be doing with community leaders through whom he 
has reached the villages over the years to o�er both medical facilitation and 
personal relationship of discipling some people?
d. What are some ways in which we can assess the e�ectiveness of Karim 
over the years?
4. 
5. By this shall all men KNOW that you are my disciples IF YOU LOVE ONE 
ANOTHER
i. Behavior (Acts 2:42-47; 4:32-37). It was not just about how much you know, 
but what you practice or live out.
ii. If you continue in my teaching, then are you truly my Disciples - John 
8:31-32
Case Study Four:

Ko� Mensah is a typical missionary sent to Kojokrom. On assumption of duty, 
he recognizes some basic problems in the community. One of such issues 
has to do with farming challenges. Though a typical farm community, the 
methods are archaic, no proper roads to convey farm products, and the only 
Junior High School in the community is not anything to write home about. 
Meanwhile, Ko� Mensah read Agricultural Economics in his University course 
before opting to be a missionary.
The community was happy however that a new entrant has joined them but 
do not know what he brings on board. They are casual with him and his 
family. He and his wife have often spoken on the needs and depravity/pover-
ty of the community, aside their spiritual need to be released from demonic 
activities and sinful lifestyle such as polygamy, drunkenness and youth 
indulgence in  immorality.

i. How can Ko� Mensah and his family make a di�erence in this commu-
nity?
ii. How can Ko� re-orient his missionary career to become relevant to 
the community. 
iii. What intentional plans should Ko� and his family build in order to 
draw people, o�er life-changing opportunities and work with them for the 
transformational discipleship of the community. 
Note: Ko� is poised for the �rst ever Christian community (ecclesia) in this 
community. 
iv. Are there any Biblical foundations or theological options open for Ko� 
as he wants his activities grounded in Scripture rather than sheer community 

help?

6.  Disciples are Made, Not Born - processes and intentional steps are 
involved. 
i. Jesus died for people and not for an organization - His key ministry 
was premised on Mark 3:13-15. It is about the PEOPLE
ii. Jesus prayed consistently for His disciples and the work to which He 
has committed them - John 17 registers about 40 mentions of the Disciples 
in one prayer. 
iii. Pauline Methods (raising and releasing apprentices - Phil 2). Personal 
relationship was the basis of the Discipling Process. 
iv. Paul consistently nursed and nurtured young Christians - 1 Thess 
2:7-12; Acts 14:21-22: Acts 11:26
v. Jesus' related with people according di�erent circles - Multitudes, 
Believers, Disciples, The Twelve, and The Three

Lesson for Group Discussion
Disciples are Made Not born

Memory Verse: Matthew 4:19
Then He said to them, “Follow Me, and I will make you �shers of men.”

Learning Outcome/Objective. Learners will understand that
1. Disciple-making must be intentional
2. Disciple making involves a lot of relationship building.

Bible Text/Reading: Matthew 4:12-22; Mark 3:13-15; Luke 6:12-13
 Introduction
1. Discipleship is premised on FORMATION which leads to Transforma-
tion. Jesus directly said he would MAKE or MANUFACTURE them – turn them 
into di�erent people. That happened in the life of His followers and they in 
turn led others to Christ. Acts 2;41-47
2. It is about PEOPLE. Discipleship focuses on the individual and/or 
family. Sometimes it could be focused on a group of peers but it is all about 
handling human lives. The end goal is to see them transformed into useful 
people in God’s hands.
3. Jesus knew the disciples’ weaknesses and PRAYED for them. Because 
human beings are full of error and weaknesses, we see Jesus constantly 
praying for Himself and for the people around Him. He told Peter, – “Peter, 

Satan has planned to sift/shake you but I have prayed for you …” Luke 22:31-32
4. Paul admonished Timothy to MULTIPLY the results of discipling – 2 Tim 
2:2. This was  a generational assignment. Discipleship is training others who can 
also train others.
5. In prayer and constant teaching and training, Jesus formed the levels of 
Disciples he had, and even prayed for those who will later become His disciples. 
John 17 registers 40 mentions of the Disciples in one prayer.

Discursive Question
Why is prayer so important for the process of Disciple-making?
Conclusion
Pray for yourself and also for a friend who you know is a Christian on the journey 
of discipleship.

7. Characteristics of the Faithful Discipler 

� An objective to put God �rst in His vision and life pursuits - Acts 26:19; 
Matthew 6:33
� Willingness to pay a price to have the will of God done - 2 Timothy 2:2-4. 
“The greatness of a man is determined by the goals he lives for and the price he 
is willing to pay to achieve those goals” - paraphrased
� Love for the Word of God - Jer 15:16; 1 Tim 2:15
� He has a servant heart - ministry is serving - Matthew 20:26-28
� No con�dence in the �esh - its not about what we possess or who we are 
in Christ - 2 Cor 1:9; Rom7:18. 
� He doesn’t have an independent spirit - “… not as I will, but your will be 
done”. Willingness to ful�ll the will of God in life
� People centred and loves people - In LBM, our 3-fold catchwords are We 
Believe in the Bible, We Major on People and We Focus on Missions
� Must be willing to get rid of bitterness - live a life of forgiveness. In e�ec-
tive discipling, you will still be hurt by human beings, even your own disciples. 
“Sheep bite” - Heb 12:15
� Personal Discipline - 1 Cor 9:24-27 - especially, saying no to temptation.

Lesson for Group Discussion

The Basic Inputs of Disciple-Making

Memory Verse: 1 Thess 2:7

 “…but we were gentle among you, like a mother caring for her little children.” 
Learning Outcome/Objective. Learners will:
1. Identify key factors or inputs that make Discipleship real.
2. Discover how Biblical discipling was done in the early Church.

Bible Text/Reading: 1 Thess 2:1-12
Introduction
a. The WORD of God. The �rst and foremost message the disciple should 
understand is the core of Christ’s Gospel – 1 Cor 15:3-4. Through this, the 
disciple grows up to understand and defend the infallible word of God and 
the faith committed unto us (Jude v3). It is through the transforming power of 
the Gospel that all things go well. 
b. A CARING HEART – nobody cares until they learn you care for them. 
Discipling can be likened to nursing a baby to the point of maturity. Paul 
gives us a clear picture of what it means to be a caring spiritual leader – 1 
Thess 2:7-8
c. An INTERCESSOR standing in the gap for the new believer. There is the 
need for constant prayer for the new believer/disciple. Prayer tackles several 
spiritual concerns.
d. An INTENTIONALITY. The Apostle Paul’s heartbeat was for Christ to be 
formed in the listener’s inner man – Galatian 4:19. The place of the Holy Spirit 
is important. We are messengers but the Master has His method of handling 
people and making them conform to the image of the Spirit and of Christ. We 
must point our disciples to God the Father, Jesus the Savior and the Holy 
Spirit’s abiding presence.

Discursive Question
1. What is the best gift you can give to a fellow believer you are disci-
pling?
2. How often do you pray for other disciples you know?
Conclusion
If you don’t have a disciple, start praying now:
i. List 5 people who come to mind
ii. Plan on how to start praying for them. 

Case Study Five:

Joe is a primary School teacher in a village called Akurugani. He entered the 
village as a Christian professional and has intentions of sharing his faith with 

children in his class, if not the whole village.
Since he joined the Akurugani community, those who know him as coming 
from a bigger town saw him as special and more educated. More so, parents 
who are mixed idol worship and Muslims admire him for his contributions 
during parent-teacher interactions in the community. Some desire he could be 
in the village for long since his teaching and relationship is making children 
love to learn and stay in school. 
Once a while, Joe shares his faith in the classroom with the kids and some of 
them are beginning to like him and even indicate visiting him at home. Joe is 
however, having mixed feelings because of the intense idol worship practices 
of the community. He is also careful with the Muslim background parents who 
try to tell him about the merits of Islam and how they have plans for their 
children to become Mallams and Islamic Scholars.

Discuss:
1. What opportunities are available to Joe in this scenario for sharing the 
Gospel of Jesus Christ?
2. From a cultural perspective what can Joe do to address the problem of Islam 
and idol worship which is the main worship tradition of the community?
3. From the Mark 3:14-15 and Luke 6:12-13 perspective, what should be Joe’s 
approach to a discipleship agenda for this community. What speci�c steps 
could Joe take to bring them to Christ and help them become Christians 
instead of what their parents intended for them.
NB: Please note that Joe may be here for a long time.

Assignment: 
A. In groups of 5 or more, discuss one of the questions above.  
B. Share your viewpoints with the whole group after 10 minutes of group 
discussions.
C. What conclusions can we draw as Disciplers in such an environment?

7. Processes involved in Discipling:
1. Recruiting the person who becomes a disciple
2. Training (Discipling) the person - Association 
i. Follow up
ii. Impartation of the Basics
iii. Imparting Conviction and Perspective
iv. Teach on Giftedness and Callings
v. Get them involved for multiplying the results of Discipleship - 2 Tim 2:2. 

Forms of empowerment and release range from giving assignment to the 
point of they also raising their own disciples and responding to God’s call 
upon their lives.

The Ultimate is about the Kingdom and not denominations or organizations. 
That is what Jesus preached, taught, commanded, and was practiced by the 
disciples who went ahead of us - Mark 1:15; Matthew 24:14, Acts 1:3; Acts 8:12; 
Acts 19:8; Acts 14:21-22; Acts 28:30-31

Available Methodologies for Discipling:
1. DMM - Discovery Bible Study Approach
2. Making Christ-Like Disciples - A Three-stage workbook series 
3. Transformational Discipleship - 3 Stage Process 
4. Vision for Discipleship - A 10 week process

Conclusion:

Most of these lessons draw on Assurance of Salvation as well as the Basic 
Doctrines of the Bible before moving on to the point of individual call and 
assignment(s) in the ministry. Spiritual growth is fundamental in the process.
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God’s Creation Mandate 

In the very beginning of Genesis God says, "Be fruitful and multiply and �ll 
the earth." He says, "Every plant that I make has the ability to throw o� 
seeds and multiply. Every animal has the ability to reproduce after its own 
kind, and man and woman are also supposed to do the same thing." 

God's intent, in his creation mandate was to �ll the earth with his glory 
through his image bearers. That's his intent. As a result of rebellion God 
sent his son to be the perfect image bearer, the image of God in physical 
form. 

And now we his body, the church, are sent by Jesus to be recreated image 
bearers who display the glory of God to the ends of the earth, so that the 
earth would be �lled with the glory of the Lord. That's our call, and that 
requires reproduction (Je� Vanderstelt).

MAKE DISCIPLES: THE BASIC PRINCIPLES

Paul's cry, practice, and expectation - Gal 4:19 - 
UNTIL CHRIST BE FORMED IN YOU -1 Cor 11:1; 2 Cor 13:17-18; 2 Cor 11:1-2; 
Christ-likeness is the ultimate - Eph 4:11-14. His approaches include:
 
i. Prayer 
ii. Teaching the Core message of the Cross - 1 Cor 15:3-5. 
iii. Defending the TRUTH with jealousy against false teachers and 
doctrines: 

2 Corinthians: 11:1-2. 

“I hope you will put up with me in a little foolishness. Yes, please put up 
with me! I am jealous for you with a godly jealousy. I promised you to one 
husband, to Christ, so that I might present you as a pure virgin to him 
(unde�led)”. cf Eph 5:25-27. 

iv. E�ective and down-to-earth relationship building and constant 

follow ups. In fact, the Epistles are practical responses to both theological 
and real life challenges faced by the various churches in di�erent localities. 
The relationships spread from the new birth to the hope of the future, and 
dealing with even morality (Colossians 1:1-6); 1 Thessalonians 4:13-18; 1 
Corinthians 5:1-2; etc.,)

Lesson For Group Discussion 
Becoming a Discipler  

(The Joy of Handling Another Believer)

Memory Verse: John 15:16

“You did not choose Me, but I chose you and appointed you that you 
should go and bear fruit, and that your fruit should remain …”

Learning Outcome/Objective

1. Disciples will appreciate the assigned role(s) that Jesus has commit-
ted to us
2. Learners will de�ne the seriousness of our call and the expected 
results

Bible Text/Reading: John 15:8-17

       Introduction

a. The primary and foremost duty we have towards disciple making is 
“Interceding for the lost souls and desiring to share our faith freely.” Beyond 
this, walking along with the Disciple/mentoring is crucial. The journey into 
real discipleship is a decision to befriend them and walk through the path 
of life; it is a one-on-one or life-on-life relationship
b. Discipleship involves making sacri�ces to reach out to the people 
who are perishing. John 15:14. That decision may involve several sacri�ces 
you will make in order that the person of your choice and the Holy Spirit’s 
leading will come to the place of accepting to be your disciple. Song: 
Rescue the perishing and care for the dying.
c. Showing them the path through the word – Is 55:11. Our major job 
is to sow the seed of God’s word in people’s hearts. This word has the 

power to geminate and bear fruit because it is powerful and active; sharper 
than any two-edged sword (Heb 4:12). As we take the risk to bring people 
to the knowledge of the Most High and disciple them, we are assured of 
God’s partnership.
d. Allowing the Holy Spirit to convict – John 16:8-11. Jesus said, He will 
convict of sin, of righteousness and of judgement – bringing the individual 
to the place of becoming a child of God, ready to walk with Him in disciple-
ship.
e. Being ready to bring them into followership and fellowship. When 
people come to Christ, we have a duty to give them assurance of salvation, 
forgiveness, and sonship/relationship with the Lord. When their relation-
ship with the Godhead is established, we must bring them into the fellow-
ship of the brethren (Acts 2:42)

Discursive Question
1. What can we liken the discipleship process to in life?
2. How long do you think this process will take for a new disciple to 
mature?
Conclusion
The commitment to disciple is a command but it also comes with a deci-
sion to choose and walk with a particular person or persons. You can make 
such a decision today.

2. Jesus' own prescription and approach - Mark 3:13-15 
i. That they might be with Him - they are willing to LEARN OF HIM - 
follow Him willingly
ii. That He might send them - they are (or must be) willing to GO and 
ful�ll His assigned roles - OBEDIENCE is inherent in Christ-Like Discipleship.
iii. Jesus' own commission to His followers is to MAKE DISCIPLES - Matt 
28:18-20.
iv. The disciples' practice and utterances (proving Jesus’ expectation) - 
Acts 4:8-13. 
v. Learning from the early scattered Church and their connection to 
the Apostles/Church - Acts 11:19-26 

Case Study One :

James Dongo comes from the near culture of the Dagomba people and 
lives in a Bulsa community as a Physician Assistant. Due to the high 
demand for medical services in modern times, James is always pressured in 
his consulting room. On one occasion, he was extra-ordinarily kind to a 
su�ering Muslim expectant mother. When the woman was delivered of her 
baby, she told the husband about James who saved her and the baby. 
During the outdooring ceremony of the new born baby, James was invited 
and though not compelled to follow any Muslim customs, he was honored 
publicly by the Muslim community. It became apparent that James has 
become popular with this community and would later receive much 
attention as he went about his job and even as he walked in town. Most 
people were not conscious of his religious background as a Christian but 
just appreciate his professional competence.

i. What are the chances or opportunities available to James for shar-
ing his FAITH/Christ in this scenario? Is there any way to explore these 
opportunities? What appropriate methods of evangelism will you recom-
mend? List as many as possible
ii. Would it be appropriate for James to say that because he is a Chris-
tian PA he should distance himself from the high Islamic companionship 
which is developing? In fact, some Christian friends in the community and 
workplace were threatened the situation could spell problems for James 
who is single.
iii. How would you advise James to approach this situation and even-
tually become salt, light, and yeast to this community of both Christians 
and non-Christians (Matthew 5:11-16)
iv. Are there some non-threatening ways in which James can conduct 
himself so that Jesus is glori�ed in him? What about practical ways of 
di�using the wrong notions people have about him?

Assignment:
a) Personally think about what you would have done when �rst 
invited. The in pairs, share your initial reaction(s) with somebody on your 
table
b) How will you approach this appreciating family or other Muslim 
families who seek your help in times of their medical and/or other needs?
c) To deal with issues of singleness what are Biblical ways for James to 
defend His faith as well as contain the situation? Remember, ‘you are my 

witnesses…?’
d) What principles can we get from John 4 in Jesus’ encounter with the 
Samaritan woman for raising and releasing disciples?

3. Robert Coleman’s analysis  of Jesus’ approach was subdivided into these 
identi�able actions and steps in discipling the 12 and others:
� Selection
� Association
� Consecration
� Impartation
� Demonstration
� Delegation
� Supervision.
� Reproduction

Robert Coleman believers that when we stick to this process, we shall 
achieve the results of multiplication as clearly identi�ed in the Gospels and 
the Book of Acts. It is noteworthy that “…His (Jesus’) team’s performance had 
outlived Him for more than 2,000 years.”  There is assurance that when we go 
by Jesus’ standards, we will go very far in our discipling process.

Lesson for Group Discussion
The Jesus Method of Discipling – The Intentionality
Memory Verse: Luke 6:12-13
12 One of those days Jesus went out to a mountainside to pray, and spent 
the night praying to God. 13 When morning came, he called his disciples to 
him and chose twelve of them, whom he also designated apostles.

Lesson Objectives/Outcomes
1. To discover what exactly Jesus did in his Discipleship process
2. To understand the simplicity of Discipling in modern times

Basic Text/Scripture: Matthew 5: 1-12 
Introduction:
Robert Coleman  helps us to simplify the steps involved in Jesus’ walk with 
the Disciples and how impacted them for the service life He called them to. 
We need to understand how what Jesus did with the men He chose. How he 
handled them determines the results He got later on, even in His absence. As 

disciplers, we should work hard that in our absence, there will not be a 
vacuum. Our disciples must �t into the roles adequately. 
1. Selection – it was not haphazard – it was done thoroughly through 
prayer (Luke 6:13) He even put names to the squad. Mark 3:13-16-19 
2. Association – An intentional relationship developed. He will take 
them aside from time to time for special revelatory knowledge on the 
Godhead and other important messages on His mission. He used parables 
to teach deeper truths – Mark 6:30-32; John 4:31-38 
3. Consecration – they were set apart and made to know who they 
should be, the stu� the disciple is made of, and what is expected of them 
(Matthew 5:13-16 – salt, light, and leaven ministry as focal)
4. Impartation – a life on life approach. He had consistently lived with 
them and rubbed on them. Especially in His last days, He imparted critical 
spiritual and practical skills to them – Luke 24:44-45; John 20:21-22
Discursive Questions
What other method do we know as having worked e�ectively?
Conclusion 
It is always important to be intentional as leaders. We must have a spiritual 
game-plan.

Case Study Two:
Issaka Moro visited a Fulani community for the �rst time as a missionary and 
discovers that they also have needs such as stigmatization from the 
surrounding community. Their women rarely go to the public places such as 
market and they don’t join in community celebrations of the local people. 
They are considered foreigners and tagged because many Fulani elsewhere 
have been ‘accused’ as wrong-doers. Meanwhile they don’t have their own 
wells and must go with bikes to fetch water from afar. 
A very serious case which touched the heart of Issaka  is that of the children 
of the community. All the children do not go to formal School at all. It 
sounds like futures at risk of destruction.

Issaka desires to become a blessing to this community - he understood the 
theological concept of ‘blessed to be a blessing’.  
In fact, he is convinced that something can be done in this community. 
Whilst he continues to visit them, the community leaders started building 
their �rst mosque since they owe allegiance to Islam as a religion from their 
place of origin. Visits show that the men are quite serious with their Islamic 

prayers.

i. How can he tackle this community’s problem? What would be your 
‘suggested’ �rst approach to bringing this community to discipleship?
ii. What are the opportunities open for Issaka and what should he do to 
bring the heart and minds of the people to the Christ and His liberating 
message?
iii. In the bid to secure a formal education for this community, what can 
he do and how should he go about it?
iv. What are the dangers (if any) of working among the men who are 
seriously handling their mosque issues but ready to dialogue with him on 
other matters?

Assignment:
In your ministry groups, come up with a strategic plan for Dombo village on 
the process of taking them from where they are to a time when Discipleship 
becomes central to all activities.
Lesson for Group Discussion
The Jesus Style – The Practical Approach

Memory Verse: Matthew 10:1
And when He had called His disciples to Him, He gave them power over 
unclean spirits, to cast them out, and to heal all kinds of sickness and disease.
Lesson Objectives/Outcomes
1. Participant will discover the practical aspects of Jesus’ ministry
2. Participants will make clear decisions on getting involved in a lifetime 
of discipleship
Basic Texts/Scripture: Luke 10:1-16
Introduction:
After a period of clear relationship building with the Disciples, Jesus decided 
to take them on a journey of practice. It will be interesting to know how much 
time He spent on imparting the knowledge of what to do, and how much 
time He gave them to practice what they had learnt from Him. It is not there 
in black and white but Robert Coleman  identi�ed these practical steps in the 
process.
1. Demonstration – he modelled for them what it meant to be a God-fol-
lower – what the Discipler desires to see, must be shown in His own life. Mark 
1:35; 1 Cor 11:1; 1 Tim 4:12
2. Delegation – he gave them speci�c assignments to execute and 

report. Luke 10:1-3
3. Supervision – Luke 10; He sent the 12, received report, and gave 
commendation – He took time to listen to their report, corrected them, and 
gave them worthwhile feedback which encouraged them to do more. Luke 
10:17-19
4. Reproduction – they replicated the process – Acts 4:1-13 (more after 
His death). – 2,000 years down the line, it still works!!!

Discursive Questions
1. What is the impact of demonstration on a disciple’s life? 
2. Is there something to fear in delegating disciples to do the work of 
ministry?

Conclusion
If we give all the training and the disciples do not practice, our e�orts 
amount to nothing because when we are gone, nothing will happen behind 
us. 

Case Study Three:
Abdul Karim serves as the senior community nurse/mobilizer for the Moaduri 
District. His role involved meeting several people in the villages. As a result of 
this, he has reached so many people with the Gospel in his personal capacity 
and they all loved him.
Due to his many relationships Karim established some small groups for the 
sake of sharing the word of God in some villages. But truth be told, he cannot 
reach each of them regularly.
Karim has just been served a letter of transfer to Garu where his services will 
be needed as the Head of a Community Health facility. He has three months 
to work at handing over his roles and also taking over from his new station.

Assignment:

In table groups, discuss the plans that Karim should develop to enhance 
discipleship? Each group should have a leader and secretary to record and 
report on its �ndings to the larger group: 
a. Mention 5 areas of possibility which can take the work of discipleship 
forward. 
b. What should Karim do with his team leader and supervisor in Kumasi who 
liaises with him in the discipleship process. 

c. What should Karim be doing with community leaders through whom he 
has reached the villages over the years to o�er both medical facilitation and 
personal relationship of discipling some people?
d. What are some ways in which we can assess the e�ectiveness of Karim 
over the years?
4. 
5. By this shall all men KNOW that you are my disciples IF YOU LOVE ONE 
ANOTHER
i. Behavior (Acts 2:42-47; 4:32-37). It was not just about how much you know, 
but what you practice or live out.
ii. If you continue in my teaching, then are you truly my Disciples - John 
8:31-32
Case Study Four:

Ko� Mensah is a typical missionary sent to Kojokrom. On assumption of duty, 
he recognizes some basic problems in the community. One of such issues 
has to do with farming challenges. Though a typical farm community, the 
methods are archaic, no proper roads to convey farm products, and the only 
Junior High School in the community is not anything to write home about. 
Meanwhile, Ko� Mensah read Agricultural Economics in his University course 
before opting to be a missionary.
The community was happy however that a new entrant has joined them but 
do not know what he brings on board. They are casual with him and his 
family. He and his wife have often spoken on the needs and depravity/pover-
ty of the community, aside their spiritual need to be released from demonic 
activities and sinful lifestyle such as polygamy, drunkenness and youth 
indulgence in  immorality.

i. How can Ko� Mensah and his family make a di�erence in this commu-
nity?
ii. How can Ko� re-orient his missionary career to become relevant to 
the community. 
iii. What intentional plans should Ko� and his family build in order to 
draw people, o�er life-changing opportunities and work with them for the 
transformational discipleship of the community. 
Note: Ko� is poised for the �rst ever Christian community (ecclesia) in this 
community. 
iv. Are there any Biblical foundations or theological options open for Ko� 
as he wants his activities grounded in Scripture rather than sheer community 

help?

6.  Disciples are Made, Not Born - processes and intentional steps are 
involved. 
i. Jesus died for people and not for an organization - His key ministry 
was premised on Mark 3:13-15. It is about the PEOPLE
ii. Jesus prayed consistently for His disciples and the work to which He 
has committed them - John 17 registers about 40 mentions of the Disciples 
in one prayer. 
iii. Pauline Methods (raising and releasing apprentices - Phil 2). Personal 
relationship was the basis of the Discipling Process. 
iv. Paul consistently nursed and nurtured young Christians - 1 Thess 
2:7-12; Acts 14:21-22: Acts 11:26
v. Jesus' related with people according di�erent circles - Multitudes, 
Believers, Disciples, The Twelve, and The Three

Lesson for Group Discussion
Disciples are Made Not born

Memory Verse: Matthew 4:19
Then He said to them, “Follow Me, and I will make you �shers of men.”

Learning Outcome/Objective. Learners will understand that
1. Disciple-making must be intentional
2. Disciple making involves a lot of relationship building.

Bible Text/Reading: Matthew 4:12-22; Mark 3:13-15; Luke 6:12-13
 Introduction
1. Discipleship is premised on FORMATION which leads to Transforma-
tion. Jesus directly said he would MAKE or MANUFACTURE them – turn them 
into di�erent people. That happened in the life of His followers and they in 
turn led others to Christ. Acts 2;41-47
2. It is about PEOPLE. Discipleship focuses on the individual and/or 
family. Sometimes it could be focused on a group of peers but it is all about 
handling human lives. The end goal is to see them transformed into useful 
people in God’s hands.
3. Jesus knew the disciples’ weaknesses and PRAYED for them. Because 
human beings are full of error and weaknesses, we see Jesus constantly 
praying for Himself and for the people around Him. He told Peter, – “Peter, 

Satan has planned to sift/shake you but I have prayed for you …” Luke 22:31-32
4. Paul admonished Timothy to MULTIPLY the results of discipling – 2 Tim 
2:2. This was  a generational assignment. Discipleship is training others who can 
also train others.
5. In prayer and constant teaching and training, Jesus formed the levels of 
Disciples he had, and even prayed for those who will later become His disciples. 
John 17 registers 40 mentions of the Disciples in one prayer.

Discursive Question
Why is prayer so important for the process of Disciple-making?
Conclusion
Pray for yourself and also for a friend who you know is a Christian on the journey 
of discipleship.

7. Characteristics of the Faithful Discipler 

� An objective to put God �rst in His vision and life pursuits - Acts 26:19; 
Matthew 6:33
� Willingness to pay a price to have the will of God done - 2 Timothy 2:2-4. 
“The greatness of a man is determined by the goals he lives for and the price he 
is willing to pay to achieve those goals” - paraphrased
� Love for the Word of God - Jer 15:16; 1 Tim 2:15
� He has a servant heart - ministry is serving - Matthew 20:26-28
� No con�dence in the �esh - its not about what we possess or who we are 
in Christ - 2 Cor 1:9; Rom7:18. 
� He doesn’t have an independent spirit - “… not as I will, but your will be 
done”. Willingness to ful�ll the will of God in life
� People centred and loves people - In LBM, our 3-fold catchwords are We 
Believe in the Bible, We Major on People and We Focus on Missions
� Must be willing to get rid of bitterness - live a life of forgiveness. In e�ec-
tive discipling, you will still be hurt by human beings, even your own disciples. 
“Sheep bite” - Heb 12:15
� Personal Discipline - 1 Cor 9:24-27 - especially, saying no to temptation.

Lesson for Group Discussion

The Basic Inputs of Disciple-Making

Memory Verse: 1 Thess 2:7

 “…but we were gentle among you, like a mother caring for her little children.” 
Learning Outcome/Objective. Learners will:
1. Identify key factors or inputs that make Discipleship real.
2. Discover how Biblical discipling was done in the early Church.

Bible Text/Reading: 1 Thess 2:1-12
Introduction
a. The WORD of God. The �rst and foremost message the disciple should 
understand is the core of Christ’s Gospel – 1 Cor 15:3-4. Through this, the 
disciple grows up to understand and defend the infallible word of God and 
the faith committed unto us (Jude v3). It is through the transforming power of 
the Gospel that all things go well. 
b. A CARING HEART – nobody cares until they learn you care for them. 
Discipling can be likened to nursing a baby to the point of maturity. Paul 
gives us a clear picture of what it means to be a caring spiritual leader – 1 
Thess 2:7-8
c. An INTERCESSOR standing in the gap for the new believer. There is the 
need for constant prayer for the new believer/disciple. Prayer tackles several 
spiritual concerns.
d. An INTENTIONALITY. The Apostle Paul’s heartbeat was for Christ to be 
formed in the listener’s inner man – Galatian 4:19. The place of the Holy Spirit 
is important. We are messengers but the Master has His method of handling 
people and making them conform to the image of the Spirit and of Christ. We 
must point our disciples to God the Father, Jesus the Savior and the Holy 
Spirit’s abiding presence.

Discursive Question
1. What is the best gift you can give to a fellow believer you are disci-
pling?
2. How often do you pray for other disciples you know?
Conclusion
If you don’t have a disciple, start praying now:
i. List 5 people who come to mind
ii. Plan on how to start praying for them. 

Case Study Five:

Joe is a primary School teacher in a village called Akurugani. He entered the 
village as a Christian professional and has intentions of sharing his faith with 

children in his class, if not the whole village.
Since he joined the Akurugani community, those who know him as coming 
from a bigger town saw him as special and more educated. More so, parents 
who are mixed idol worship and Muslims admire him for his contributions 
during parent-teacher interactions in the community. Some desire he could be 
in the village for long since his teaching and relationship is making children 
love to learn and stay in school. 
Once a while, Joe shares his faith in the classroom with the kids and some of 
them are beginning to like him and even indicate visiting him at home. Joe is 
however, having mixed feelings because of the intense idol worship practices 
of the community. He is also careful with the Muslim background parents who 
try to tell him about the merits of Islam and how they have plans for their 
children to become Mallams and Islamic Scholars.

Discuss:
1. What opportunities are available to Joe in this scenario for sharing the 
Gospel of Jesus Christ?
2. From a cultural perspective what can Joe do to address the problem of Islam 
and idol worship which is the main worship tradition of the community?
3. From the Mark 3:14-15 and Luke 6:12-13 perspective, what should be Joe’s 
approach to a discipleship agenda for this community. What speci�c steps 
could Joe take to bring them to Christ and help them become Christians 
instead of what their parents intended for them.
NB: Please note that Joe may be here for a long time.

Assignment: 
A. In groups of 5 or more, discuss one of the questions above.  
B. Share your viewpoints with the whole group after 10 minutes of group 
discussions.
C. What conclusions can we draw as Disciplers in such an environment?

7. Processes involved in Discipling:
1. Recruiting the person who becomes a disciple
2. Training (Discipling) the person - Association 
i. Follow up
ii. Impartation of the Basics
iii. Imparting Conviction and Perspective
iv. Teach on Giftedness and Callings
v. Get them involved for multiplying the results of Discipleship - 2 Tim 2:2. 

Forms of empowerment and release range from giving assignment to the 
point of they also raising their own disciples and responding to God’s call 
upon their lives.

The Ultimate is about the Kingdom and not denominations or organizations. 
That is what Jesus preached, taught, commanded, and was practiced by the 
disciples who went ahead of us - Mark 1:15; Matthew 24:14, Acts 1:3; Acts 8:12; 
Acts 19:8; Acts 14:21-22; Acts 28:30-31

Available Methodologies for Discipling:
1. DMM - Discovery Bible Study Approach
2. Making Christ-Like Disciples - A Three-stage workbook series 
3. Transformational Discipleship - 3 Stage Process 
4. Vision for Discipleship - A 10 week process

Conclusion:

Most of these lessons draw on Assurance of Salvation as well as the Basic 
Doctrines of the Bible before moving on to the point of individual call and 
assignment(s) in the ministry. Spiritual growth is fundamental in the process.
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God’s Creation Mandate 

In the very beginning of Genesis God says, "Be fruitful and multiply and �ll 
the earth." He says, "Every plant that I make has the ability to throw o� 
seeds and multiply. Every animal has the ability to reproduce after its own 
kind, and man and woman are also supposed to do the same thing." 

God's intent, in his creation mandate was to �ll the earth with his glory 
through his image bearers. That's his intent. As a result of rebellion God 
sent his son to be the perfect image bearer, the image of God in physical 
form. 

And now we his body, the church, are sent by Jesus to be recreated image 
bearers who display the glory of God to the ends of the earth, so that the 
earth would be �lled with the glory of the Lord. That's our call, and that 
requires reproduction (Je� Vanderstelt).

MAKE DISCIPLES: THE BASIC PRINCIPLES

Paul's cry, practice, and expectation - Gal 4:19 - 
UNTIL CHRIST BE FORMED IN YOU -1 Cor 11:1; 2 Cor 13:17-18; 2 Cor 11:1-2; 
Christ-likeness is the ultimate - Eph 4:11-14. His approaches include:
 
i. Prayer 
ii. Teaching the Core message of the Cross - 1 Cor 15:3-5. 
iii. Defending the TRUTH with jealousy against false teachers and 
doctrines: 

2 Corinthians: 11:1-2. 

“I hope you will put up with me in a little foolishness. Yes, please put up 
with me! I am jealous for you with a godly jealousy. I promised you to one 
husband, to Christ, so that I might present you as a pure virgin to him 
(unde�led)”. cf Eph 5:25-27. 

iv. E�ective and down-to-earth relationship building and constant 

follow ups. In fact, the Epistles are practical responses to both theological 
and real life challenges faced by the various churches in di�erent localities. 
The relationships spread from the new birth to the hope of the future, and 
dealing with even morality (Colossians 1:1-6); 1 Thessalonians 4:13-18; 1 
Corinthians 5:1-2; etc.,)

Lesson For Group Discussion 
Becoming a Discipler  

(The Joy of Handling Another Believer)

Memory Verse: John 15:16

“You did not choose Me, but I chose you and appointed you that you 
should go and bear fruit, and that your fruit should remain …”

Learning Outcome/Objective

1. Disciples will appreciate the assigned role(s) that Jesus has commit-
ted to us
2. Learners will de�ne the seriousness of our call and the expected 
results

Bible Text/Reading: John 15:8-17

       Introduction

a. The primary and foremost duty we have towards disciple making is 
“Interceding for the lost souls and desiring to share our faith freely.” Beyond 
this, walking along with the Disciple/mentoring is crucial. The journey into 
real discipleship is a decision to befriend them and walk through the path 
of life; it is a one-on-one or life-on-life relationship
b. Discipleship involves making sacri�ces to reach out to the people 
who are perishing. John 15:14. That decision may involve several sacri�ces 
you will make in order that the person of your choice and the Holy Spirit’s 
leading will come to the place of accepting to be your disciple. Song: 
Rescue the perishing and care for the dying.
c. Showing them the path through the word – Is 55:11. Our major job 
is to sow the seed of God’s word in people’s hearts. This word has the 

power to geminate and bear fruit because it is powerful and active; sharper 
than any two-edged sword (Heb 4:12). As we take the risk to bring people 
to the knowledge of the Most High and disciple them, we are assured of 
God’s partnership.
d. Allowing the Holy Spirit to convict – John 16:8-11. Jesus said, He will 
convict of sin, of righteousness and of judgement – bringing the individual 
to the place of becoming a child of God, ready to walk with Him in disciple-
ship.
e. Being ready to bring them into followership and fellowship. When 
people come to Christ, we have a duty to give them assurance of salvation, 
forgiveness, and sonship/relationship with the Lord. When their relation-
ship with the Godhead is established, we must bring them into the fellow-
ship of the brethren (Acts 2:42)

Discursive Question
1. What can we liken the discipleship process to in life?
2. How long do you think this process will take for a new disciple to 
mature?
Conclusion
The commitment to disciple is a command but it also comes with a deci-
sion to choose and walk with a particular person or persons. You can make 
such a decision today.

2. Jesus' own prescription and approach - Mark 3:13-15 
i. That they might be with Him - they are willing to LEARN OF HIM - 
follow Him willingly
ii. That He might send them - they are (or must be) willing to GO and 
ful�ll His assigned roles - OBEDIENCE is inherent in Christ-Like Discipleship.
iii. Jesus' own commission to His followers is to MAKE DISCIPLES - Matt 
28:18-20.
iv. The disciples' practice and utterances (proving Jesus’ expectation) - 
Acts 4:8-13. 
v. Learning from the early scattered Church and their connection to 
the Apostles/Church - Acts 11:19-26 

Case Study One :

James Dongo comes from the near culture of the Dagomba people and 
lives in a Bulsa community as a Physician Assistant. Due to the high 
demand for medical services in modern times, James is always pressured in 
his consulting room. On one occasion, he was extra-ordinarily kind to a 
su�ering Muslim expectant mother. When the woman was delivered of her 
baby, she told the husband about James who saved her and the baby. 
During the outdooring ceremony of the new born baby, James was invited 
and though not compelled to follow any Muslim customs, he was honored 
publicly by the Muslim community. It became apparent that James has 
become popular with this community and would later receive much 
attention as he went about his job and even as he walked in town. Most 
people were not conscious of his religious background as a Christian but 
just appreciate his professional competence.

i. What are the chances or opportunities available to James for shar-
ing his FAITH/Christ in this scenario? Is there any way to explore these 
opportunities? What appropriate methods of evangelism will you recom-
mend? List as many as possible
ii. Would it be appropriate for James to say that because he is a Chris-
tian PA he should distance himself from the high Islamic companionship 
which is developing? In fact, some Christian friends in the community and 
workplace were threatened the situation could spell problems for James 
who is single.
iii. How would you advise James to approach this situation and even-
tually become salt, light, and yeast to this community of both Christians 
and non-Christians (Matthew 5:11-16)
iv. Are there some non-threatening ways in which James can conduct 
himself so that Jesus is glori�ed in him? What about practical ways of 
di�using the wrong notions people have about him?

Assignment:
a) Personally think about what you would have done when �rst 
invited. The in pairs, share your initial reaction(s) with somebody on your 
table
b) How will you approach this appreciating family or other Muslim 
families who seek your help in times of their medical and/or other needs?
c) To deal with issues of singleness what are Biblical ways for James to 
defend His faith as well as contain the situation? Remember, ‘you are my 

witnesses…?’
d) What principles can we get from John 4 in Jesus’ encounter with the 
Samaritan woman for raising and releasing disciples?

3. Robert Coleman’s analysis  of Jesus’ approach was subdivided into these 
identi�able actions and steps in discipling the 12 and others:
� Selection
� Association
� Consecration
� Impartation
� Demonstration
� Delegation
� Supervision.
� Reproduction

Robert Coleman believers that when we stick to this process, we shall 
achieve the results of multiplication as clearly identi�ed in the Gospels and 
the Book of Acts. It is noteworthy that “…His (Jesus’) team’s performance had 
outlived Him for more than 2,000 years.”  There is assurance that when we go 
by Jesus’ standards, we will go very far in our discipling process.

Lesson for Group Discussion
The Jesus Method of Discipling – The Intentionality
Memory Verse: Luke 6:12-13
12 One of those days Jesus went out to a mountainside to pray, and spent 
the night praying to God. 13 When morning came, he called his disciples to 
him and chose twelve of them, whom he also designated apostles.

Lesson Objectives/Outcomes
1. To discover what exactly Jesus did in his Discipleship process
2. To understand the simplicity of Discipling in modern times

Basic Text/Scripture: Matthew 5: 1-12 
Introduction:
Robert Coleman  helps us to simplify the steps involved in Jesus’ walk with 
the Disciples and how impacted them for the service life He called them to. 
We need to understand how what Jesus did with the men He chose. How he 
handled them determines the results He got later on, even in His absence. As 

disciplers, we should work hard that in our absence, there will not be a 
vacuum. Our disciples must �t into the roles adequately. 
1. Selection – it was not haphazard – it was done thoroughly through 
prayer (Luke 6:13) He even put names to the squad. Mark 3:13-16-19 
2. Association – An intentional relationship developed. He will take 
them aside from time to time for special revelatory knowledge on the 
Godhead and other important messages on His mission. He used parables 
to teach deeper truths – Mark 6:30-32; John 4:31-38 
3. Consecration – they were set apart and made to know who they 
should be, the stu� the disciple is made of, and what is expected of them 
(Matthew 5:13-16 – salt, light, and leaven ministry as focal)
4. Impartation – a life on life approach. He had consistently lived with 
them and rubbed on them. Especially in His last days, He imparted critical 
spiritual and practical skills to them – Luke 24:44-45; John 20:21-22
Discursive Questions
What other method do we know as having worked e�ectively?
Conclusion 
It is always important to be intentional as leaders. We must have a spiritual 
game-plan.

Case Study Two:
Issaka Moro visited a Fulani community for the �rst time as a missionary and 
discovers that they also have needs such as stigmatization from the 
surrounding community. Their women rarely go to the public places such as 
market and they don’t join in community celebrations of the local people. 
They are considered foreigners and tagged because many Fulani elsewhere 
have been ‘accused’ as wrong-doers. Meanwhile they don’t have their own 
wells and must go with bikes to fetch water from afar. 
A very serious case which touched the heart of Issaka  is that of the children 
of the community. All the children do not go to formal School at all. It 
sounds like futures at risk of destruction.

Issaka desires to become a blessing to this community - he understood the 
theological concept of ‘blessed to be a blessing’.  
In fact, he is convinced that something can be done in this community. 
Whilst he continues to visit them, the community leaders started building 
their �rst mosque since they owe allegiance to Islam as a religion from their 
place of origin. Visits show that the men are quite serious with their Islamic 

prayers.

i. How can he tackle this community’s problem? What would be your 
‘suggested’ �rst approach to bringing this community to discipleship?
ii. What are the opportunities open for Issaka and what should he do to 
bring the heart and minds of the people to the Christ and His liberating 
message?
iii. In the bid to secure a formal education for this community, what can 
he do and how should he go about it?
iv. What are the dangers (if any) of working among the men who are 
seriously handling their mosque issues but ready to dialogue with him on 
other matters?

Assignment:
In your ministry groups, come up with a strategic plan for Dombo village on 
the process of taking them from where they are to a time when Discipleship 
becomes central to all activities.
Lesson for Group Discussion
The Jesus Style – The Practical Approach

Memory Verse: Matthew 10:1
And when He had called His disciples to Him, He gave them power over 
unclean spirits, to cast them out, and to heal all kinds of sickness and disease.
Lesson Objectives/Outcomes
1. Participant will discover the practical aspects of Jesus’ ministry
2. Participants will make clear decisions on getting involved in a lifetime 
of discipleship
Basic Texts/Scripture: Luke 10:1-16
Introduction:
After a period of clear relationship building with the Disciples, Jesus decided 
to take them on a journey of practice. It will be interesting to know how much 
time He spent on imparting the knowledge of what to do, and how much 
time He gave them to practice what they had learnt from Him. It is not there 
in black and white but Robert Coleman  identi�ed these practical steps in the 
process.
1. Demonstration – he modelled for them what it meant to be a God-fol-
lower – what the Discipler desires to see, must be shown in His own life. Mark 
1:35; 1 Cor 11:1; 1 Tim 4:12
2. Delegation – he gave them speci�c assignments to execute and 

report. Luke 10:1-3
3. Supervision – Luke 10; He sent the 12, received report, and gave 
commendation – He took time to listen to their report, corrected them, and 
gave them worthwhile feedback which encouraged them to do more. Luke 
10:17-19
4. Reproduction – they replicated the process – Acts 4:1-13 (more after 
His death). – 2,000 years down the line, it still works!!!

Discursive Questions
1. What is the impact of demonstration on a disciple’s life? 
2. Is there something to fear in delegating disciples to do the work of 
ministry?

Conclusion
If we give all the training and the disciples do not practice, our e�orts 
amount to nothing because when we are gone, nothing will happen behind 
us. 

Case Study Three:
Abdul Karim serves as the senior community nurse/mobilizer for the Moaduri 
District. His role involved meeting several people in the villages. As a result of 
this, he has reached so many people with the Gospel in his personal capacity 
and they all loved him.
Due to his many relationships Karim established some small groups for the 
sake of sharing the word of God in some villages. But truth be told, he cannot 
reach each of them regularly.
Karim has just been served a letter of transfer to Garu where his services will 
be needed as the Head of a Community Health facility. He has three months 
to work at handing over his roles and also taking over from his new station.

Assignment:

In table groups, discuss the plans that Karim should develop to enhance 
discipleship? Each group should have a leader and secretary to record and 
report on its �ndings to the larger group: 
a. Mention 5 areas of possibility which can take the work of discipleship 
forward. 
b. What should Karim do with his team leader and supervisor in Kumasi who 
liaises with him in the discipleship process. 

c. What should Karim be doing with community leaders through whom he 
has reached the villages over the years to o�er both medical facilitation and 
personal relationship of discipling some people?
d. What are some ways in which we can assess the e�ectiveness of Karim 
over the years?
4. 
5. By this shall all men KNOW that you are my disciples IF YOU LOVE ONE 
ANOTHER
i. Behavior (Acts 2:42-47; 4:32-37). It was not just about how much you know, 
but what you practice or live out.
ii. If you continue in my teaching, then are you truly my Disciples - John 
8:31-32
Case Study Four:

Ko� Mensah is a typical missionary sent to Kojokrom. On assumption of duty, 
he recognizes some basic problems in the community. One of such issues 
has to do with farming challenges. Though a typical farm community, the 
methods are archaic, no proper roads to convey farm products, and the only 
Junior High School in the community is not anything to write home about. 
Meanwhile, Ko� Mensah read Agricultural Economics in his University course 
before opting to be a missionary.
The community was happy however that a new entrant has joined them but 
do not know what he brings on board. They are casual with him and his 
family. He and his wife have often spoken on the needs and depravity/pover-
ty of the community, aside their spiritual need to be released from demonic 
activities and sinful lifestyle such as polygamy, drunkenness and youth 
indulgence in  immorality.

i. How can Ko� Mensah and his family make a di�erence in this commu-
nity?
ii. How can Ko� re-orient his missionary career to become relevant to 
the community. 
iii. What intentional plans should Ko� and his family build in order to 
draw people, o�er life-changing opportunities and work with them for the 
transformational discipleship of the community. 
Note: Ko� is poised for the �rst ever Christian community (ecclesia) in this 
community. 
iv. Are there any Biblical foundations or theological options open for Ko� 
as he wants his activities grounded in Scripture rather than sheer community 

help?

6.  Disciples are Made, Not Born - processes and intentional steps are 
involved. 
i. Jesus died for people and not for an organization - His key ministry 
was premised on Mark 3:13-15. It is about the PEOPLE
ii. Jesus prayed consistently for His disciples and the work to which He 
has committed them - John 17 registers about 40 mentions of the Disciples 
in one prayer. 
iii. Pauline Methods (raising and releasing apprentices - Phil 2). Personal 
relationship was the basis of the Discipling Process. 
iv. Paul consistently nursed and nurtured young Christians - 1 Thess 
2:7-12; Acts 14:21-22: Acts 11:26
v. Jesus' related with people according di�erent circles - Multitudes, 
Believers, Disciples, The Twelve, and The Three

Lesson for Group Discussion
Disciples are Made Not born

Memory Verse: Matthew 4:19
Then He said to them, “Follow Me, and I will make you �shers of men.”

Learning Outcome/Objective. Learners will understand that
1. Disciple-making must be intentional
2. Disciple making involves a lot of relationship building.

Bible Text/Reading: Matthew 4:12-22; Mark 3:13-15; Luke 6:12-13
 Introduction
1. Discipleship is premised on FORMATION which leads to Transforma-
tion. Jesus directly said he would MAKE or MANUFACTURE them – turn them 
into di�erent people. That happened in the life of His followers and they in 
turn led others to Christ. Acts 2;41-47
2. It is about PEOPLE. Discipleship focuses on the individual and/or 
family. Sometimes it could be focused on a group of peers but it is all about 
handling human lives. The end goal is to see them transformed into useful 
people in God’s hands.
3. Jesus knew the disciples’ weaknesses and PRAYED for them. Because 
human beings are full of error and weaknesses, we see Jesus constantly 
praying for Himself and for the people around Him. He told Peter, – “Peter, 

Satan has planned to sift/shake you but I have prayed for you …” Luke 22:31-32
4. Paul admonished Timothy to MULTIPLY the results of discipling – 2 Tim 
2:2. This was  a generational assignment. Discipleship is training others who can 
also train others.
5. In prayer and constant teaching and training, Jesus formed the levels of 
Disciples he had, and even prayed for those who will later become His disciples. 
John 17 registers 40 mentions of the Disciples in one prayer.

Discursive Question
Why is prayer so important for the process of Disciple-making?
Conclusion
Pray for yourself and also for a friend who you know is a Christian on the journey 
of discipleship.

7. Characteristics of the Faithful Discipler 

� An objective to put God �rst in His vision and life pursuits - Acts 26:19; 
Matthew 6:33
� Willingness to pay a price to have the will of God done - 2 Timothy 2:2-4. 
“The greatness of a man is determined by the goals he lives for and the price he 
is willing to pay to achieve those goals” - paraphrased
� Love for the Word of God - Jer 15:16; 1 Tim 2:15
� He has a servant heart - ministry is serving - Matthew 20:26-28
� No con�dence in the �esh - its not about what we possess or who we are 
in Christ - 2 Cor 1:9; Rom7:18. 
� He doesn’t have an independent spirit - “… not as I will, but your will be 
done”. Willingness to ful�ll the will of God in life
� People centred and loves people - In LBM, our 3-fold catchwords are We 
Believe in the Bible, We Major on People and We Focus on Missions
� Must be willing to get rid of bitterness - live a life of forgiveness. In e�ec-
tive discipling, you will still be hurt by human beings, even your own disciples. 
“Sheep bite” - Heb 12:15
� Personal Discipline - 1 Cor 9:24-27 - especially, saying no to temptation.

Lesson for Group Discussion

The Basic Inputs of Disciple-Making

Memory Verse: 1 Thess 2:7

 “…but we were gentle among you, like a mother caring for her little children.” 
Learning Outcome/Objective. Learners will:
1. Identify key factors or inputs that make Discipleship real.
2. Discover how Biblical discipling was done in the early Church.

Bible Text/Reading: 1 Thess 2:1-12
Introduction
a. The WORD of God. The �rst and foremost message the disciple should 
understand is the core of Christ’s Gospel – 1 Cor 15:3-4. Through this, the 
disciple grows up to understand and defend the infallible word of God and 
the faith committed unto us (Jude v3). It is through the transforming power of 
the Gospel that all things go well. 
b. A CARING HEART – nobody cares until they learn you care for them. 
Discipling can be likened to nursing a baby to the point of maturity. Paul 
gives us a clear picture of what it means to be a caring spiritual leader – 1 
Thess 2:7-8
c. An INTERCESSOR standing in the gap for the new believer. There is the 
need for constant prayer for the new believer/disciple. Prayer tackles several 
spiritual concerns.
d. An INTENTIONALITY. The Apostle Paul’s heartbeat was for Christ to be 
formed in the listener’s inner man – Galatian 4:19. The place of the Holy Spirit 
is important. We are messengers but the Master has His method of handling 
people and making them conform to the image of the Spirit and of Christ. We 
must point our disciples to God the Father, Jesus the Savior and the Holy 
Spirit’s abiding presence.

Discursive Question
1. What is the best gift you can give to a fellow believer you are disci-
pling?
2. How often do you pray for other disciples you know?
Conclusion
If you don’t have a disciple, start praying now:
i. List 5 people who come to mind
ii. Plan on how to start praying for them. 

Case Study Five:

Joe is a primary School teacher in a village called Akurugani. He entered the 
village as a Christian professional and has intentions of sharing his faith with 

children in his class, if not the whole village.
Since he joined the Akurugani community, those who know him as coming 
from a bigger town saw him as special and more educated. More so, parents 
who are mixed idol worship and Muslims admire him for his contributions 
during parent-teacher interactions in the community. Some desire he could be 
in the village for long since his teaching and relationship is making children 
love to learn and stay in school. 
Once a while, Joe shares his faith in the classroom with the kids and some of 
them are beginning to like him and even indicate visiting him at home. Joe is 
however, having mixed feelings because of the intense idol worship practices 
of the community. He is also careful with the Muslim background parents who 
try to tell him about the merits of Islam and how they have plans for their 
children to become Mallams and Islamic Scholars.

Discuss:
1. What opportunities are available to Joe in this scenario for sharing the 
Gospel of Jesus Christ?
2. From a cultural perspective what can Joe do to address the problem of Islam 
and idol worship which is the main worship tradition of the community?
3. From the Mark 3:14-15 and Luke 6:12-13 perspective, what should be Joe’s 
approach to a discipleship agenda for this community. What speci�c steps 
could Joe take to bring them to Christ and help them become Christians 
instead of what their parents intended for them.
NB: Please note that Joe may be here for a long time.

Assignment: 
A. In groups of 5 or more, discuss one of the questions above.  
B. Share your viewpoints with the whole group after 10 minutes of group 
discussions.
C. What conclusions can we draw as Disciplers in such an environment?

7. Processes involved in Discipling:
1. Recruiting the person who becomes a disciple
2. Training (Discipling) the person - Association 
i. Follow up
ii. Impartation of the Basics
iii. Imparting Conviction and Perspective
iv. Teach on Giftedness and Callings
v. Get them involved for multiplying the results of Discipleship - 2 Tim 2:2. 

Forms of empowerment and release range from giving assignment to the 
point of they also raising their own disciples and responding to God’s call 
upon their lives.

The Ultimate is about the Kingdom and not denominations or organizations. 
That is what Jesus preached, taught, commanded, and was practiced by the 
disciples who went ahead of us - Mark 1:15; Matthew 24:14, Acts 1:3; Acts 8:12; 
Acts 19:8; Acts 14:21-22; Acts 28:30-31

Available Methodologies for Discipling:
1. DMM - Discovery Bible Study Approach
2. Making Christ-Like Disciples - A Three-stage workbook series 
3. Transformational Discipleship - 3 Stage Process 
4. Vision for Discipleship - A 10 week process

Conclusion:

Most of these lessons draw on Assurance of Salvation as well as the Basic 
Doctrines of the Bible before moving on to the point of individual call and 
assignment(s) in the ministry. Spiritual growth is fundamental in the process.
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God’s Creation Mandate 

In the very beginning of Genesis God says, "Be fruitful and multiply and �ll 
the earth." He says, "Every plant that I make has the ability to throw o� 
seeds and multiply. Every animal has the ability to reproduce after its own 
kind, and man and woman are also supposed to do the same thing." 

God's intent, in his creation mandate was to �ll the earth with his glory 
through his image bearers. That's his intent. As a result of rebellion God 
sent his son to be the perfect image bearer, the image of God in physical 
form. 

And now we his body, the church, are sent by Jesus to be recreated image 
bearers who display the glory of God to the ends of the earth, so that the 
earth would be �lled with the glory of the Lord. That's our call, and that 
requires reproduction (Je� Vanderstelt).

MAKE DISCIPLES: THE BASIC PRINCIPLES

Paul's cry, practice, and expectation - Gal 4:19 - 
UNTIL CHRIST BE FORMED IN YOU -1 Cor 11:1; 2 Cor 13:17-18; 2 Cor 11:1-2; 
Christ-likeness is the ultimate - Eph 4:11-14. His approaches include:
 
i. Prayer 
ii. Teaching the Core message of the Cross - 1 Cor 15:3-5. 
iii. Defending the TRUTH with jealousy against false teachers and 
doctrines: 

2 Corinthians: 11:1-2. 

“I hope you will put up with me in a little foolishness. Yes, please put up 
with me! I am jealous for you with a godly jealousy. I promised you to one 
husband, to Christ, so that I might present you as a pure virgin to him 
(unde�led)”. cf Eph 5:25-27. 

iv. E�ective and down-to-earth relationship building and constant 

follow ups. In fact, the Epistles are practical responses to both theological 
and real life challenges faced by the various churches in di�erent localities. 
The relationships spread from the new birth to the hope of the future, and 
dealing with even morality (Colossians 1:1-6); 1 Thessalonians 4:13-18; 1 
Corinthians 5:1-2; etc.,)

Lesson For Group Discussion 
Becoming a Discipler  

(The Joy of Handling Another Believer)

Memory Verse: John 15:16

“You did not choose Me, but I chose you and appointed you that you 
should go and bear fruit, and that your fruit should remain …”

Learning Outcome/Objective

1. Disciples will appreciate the assigned role(s) that Jesus has commit-
ted to us
2. Learners will de�ne the seriousness of our call and the expected 
results

Bible Text/Reading: John 15:8-17

       Introduction

a. The primary and foremost duty we have towards disciple making is 
“Interceding for the lost souls and desiring to share our faith freely.” Beyond 
this, walking along with the Disciple/mentoring is crucial. The journey into 
real discipleship is a decision to befriend them and walk through the path 
of life; it is a one-on-one or life-on-life relationship
b. Discipleship involves making sacri�ces to reach out to the people 
who are perishing. John 15:14. That decision may involve several sacri�ces 
you will make in order that the person of your choice and the Holy Spirit’s 
leading will come to the place of accepting to be your disciple. Song: 
Rescue the perishing and care for the dying.
c. Showing them the path through the word – Is 55:11. Our major job 
is to sow the seed of God’s word in people’s hearts. This word has the 

power to geminate and bear fruit because it is powerful and active; sharper 
than any two-edged sword (Heb 4:12). As we take the risk to bring people 
to the knowledge of the Most High and disciple them, we are assured of 
God’s partnership.
d. Allowing the Holy Spirit to convict – John 16:8-11. Jesus said, He will 
convict of sin, of righteousness and of judgement – bringing the individual 
to the place of becoming a child of God, ready to walk with Him in disciple-
ship.
e. Being ready to bring them into followership and fellowship. When 
people come to Christ, we have a duty to give them assurance of salvation, 
forgiveness, and sonship/relationship with the Lord. When their relation-
ship with the Godhead is established, we must bring them into the fellow-
ship of the brethren (Acts 2:42)

Discursive Question
1. What can we liken the discipleship process to in life?
2. How long do you think this process will take for a new disciple to 
mature?
Conclusion
The commitment to disciple is a command but it also comes with a deci-
sion to choose and walk with a particular person or persons. You can make 
such a decision today.

2. Jesus' own prescription and approach - Mark 3:13-15 
i. That they might be with Him - they are willing to LEARN OF HIM - 
follow Him willingly
ii. That He might send them - they are (or must be) willing to GO and 
ful�ll His assigned roles - OBEDIENCE is inherent in Christ-Like Discipleship.
iii. Jesus' own commission to His followers is to MAKE DISCIPLES - Matt 
28:18-20.
iv. The disciples' practice and utterances (proving Jesus’ expectation) - 
Acts 4:8-13. 
v. Learning from the early scattered Church and their connection to 
the Apostles/Church - Acts 11:19-26 

Case Study One :

James Dongo comes from the near culture of the Dagomba people and 
lives in a Bulsa community as a Physician Assistant. Due to the high 
demand for medical services in modern times, James is always pressured in 
his consulting room. On one occasion, he was extra-ordinarily kind to a 
su�ering Muslim expectant mother. When the woman was delivered of her 
baby, she told the husband about James who saved her and the baby. 
During the outdooring ceremony of the new born baby, James was invited 
and though not compelled to follow any Muslim customs, he was honored 
publicly by the Muslim community. It became apparent that James has 
become popular with this community and would later receive much 
attention as he went about his job and even as he walked in town. Most 
people were not conscious of his religious background as a Christian but 
just appreciate his professional competence.

i. What are the chances or opportunities available to James for shar-
ing his FAITH/Christ in this scenario? Is there any way to explore these 
opportunities? What appropriate methods of evangelism will you recom-
mend? List as many as possible
ii. Would it be appropriate for James to say that because he is a Chris-
tian PA he should distance himself from the high Islamic companionship 
which is developing? In fact, some Christian friends in the community and 
workplace were threatened the situation could spell problems for James 
who is single.
iii. How would you advise James to approach this situation and even-
tually become salt, light, and yeast to this community of both Christians 
and non-Christians (Matthew 5:11-16)
iv. Are there some non-threatening ways in which James can conduct 
himself so that Jesus is glori�ed in him? What about practical ways of 
di�using the wrong notions people have about him?

Assignment:
a) Personally think about what you would have done when �rst 
invited. The in pairs, share your initial reaction(s) with somebody on your 
table
b) How will you approach this appreciating family or other Muslim 
families who seek your help in times of their medical and/or other needs?
c) To deal with issues of singleness what are Biblical ways for James to 
defend His faith as well as contain the situation? Remember, ‘you are my 

witnesses…?’
d) What principles can we get from John 4 in Jesus’ encounter with the 
Samaritan woman for raising and releasing disciples?

3. Robert Coleman’s analysis  of Jesus’ approach was subdivided into these 
identi�able actions and steps in discipling the 12 and others:
� Selection
� Association
� Consecration
� Impartation
� Demonstration
� Delegation
� Supervision.
� Reproduction

Robert Coleman believers that when we stick to this process, we shall 
achieve the results of multiplication as clearly identi�ed in the Gospels and 
the Book of Acts. It is noteworthy that “…His (Jesus’) team’s performance had 
outlived Him for more than 2,000 years.”  There is assurance that when we go 
by Jesus’ standards, we will go very far in our discipling process.

Lesson for Group Discussion
The Jesus Method of Discipling – The Intentionality
Memory Verse: Luke 6:12-13
12 One of those days Jesus went out to a mountainside to pray, and spent 
the night praying to God. 13 When morning came, he called his disciples to 
him and chose twelve of them, whom he also designated apostles.

Lesson Objectives/Outcomes
1. To discover what exactly Jesus did in his Discipleship process
2. To understand the simplicity of Discipling in modern times

Basic Text/Scripture: Matthew 5: 1-12 
Introduction:
Robert Coleman  helps us to simplify the steps involved in Jesus’ walk with 
the Disciples and how impacted them for the service life He called them to. 
We need to understand how what Jesus did with the men He chose. How he 
handled them determines the results He got later on, even in His absence. As 

disciplers, we should work hard that in our absence, there will not be a 
vacuum. Our disciples must �t into the roles adequately. 
1. Selection – it was not haphazard – it was done thoroughly through 
prayer (Luke 6:13) He even put names to the squad. Mark 3:13-16-19 
2. Association – An intentional relationship developed. He will take 
them aside from time to time for special revelatory knowledge on the 
Godhead and other important messages on His mission. He used parables 
to teach deeper truths – Mark 6:30-32; John 4:31-38 
3. Consecration – they were set apart and made to know who they 
should be, the stu� the disciple is made of, and what is expected of them 
(Matthew 5:13-16 – salt, light, and leaven ministry as focal)
4. Impartation – a life on life approach. He had consistently lived with 
them and rubbed on them. Especially in His last days, He imparted critical 
spiritual and practical skills to them – Luke 24:44-45; John 20:21-22
Discursive Questions
What other method do we know as having worked e�ectively?
Conclusion 
It is always important to be intentional as leaders. We must have a spiritual 
game-plan.

Case Study Two:
Issaka Moro visited a Fulani community for the �rst time as a missionary and 
discovers that they also have needs such as stigmatization from the 
surrounding community. Their women rarely go to the public places such as 
market and they don’t join in community celebrations of the local people. 
They are considered foreigners and tagged because many Fulani elsewhere 
have been ‘accused’ as wrong-doers. Meanwhile they don’t have their own 
wells and must go with bikes to fetch water from afar. 
A very serious case which touched the heart of Issaka  is that of the children 
of the community. All the children do not go to formal School at all. It 
sounds like futures at risk of destruction.

Issaka desires to become a blessing to this community - he understood the 
theological concept of ‘blessed to be a blessing’.  
In fact, he is convinced that something can be done in this community. 
Whilst he continues to visit them, the community leaders started building 
their �rst mosque since they owe allegiance to Islam as a religion from their 
place of origin. Visits show that the men are quite serious with their Islamic 

prayers.

i. How can he tackle this community’s problem? What would be your 
‘suggested’ �rst approach to bringing this community to discipleship?
ii. What are the opportunities open for Issaka and what should he do to 
bring the heart and minds of the people to the Christ and His liberating 
message?
iii. In the bid to secure a formal education for this community, what can 
he do and how should he go about it?
iv. What are the dangers (if any) of working among the men who are 
seriously handling their mosque issues but ready to dialogue with him on 
other matters?

Assignment:
In your ministry groups, come up with a strategic plan for Dombo village on 
the process of taking them from where they are to a time when Discipleship 
becomes central to all activities.
Lesson for Group Discussion
The Jesus Style – The Practical Approach

Memory Verse: Matthew 10:1
And when He had called His disciples to Him, He gave them power over 
unclean spirits, to cast them out, and to heal all kinds of sickness and disease.
Lesson Objectives/Outcomes
1. Participant will discover the practical aspects of Jesus’ ministry
2. Participants will make clear decisions on getting involved in a lifetime 
of discipleship
Basic Texts/Scripture: Luke 10:1-16
Introduction:
After a period of clear relationship building with the Disciples, Jesus decided 
to take them on a journey of practice. It will be interesting to know how much 
time He spent on imparting the knowledge of what to do, and how much 
time He gave them to practice what they had learnt from Him. It is not there 
in black and white but Robert Coleman  identi�ed these practical steps in the 
process.
1. Demonstration – he modelled for them what it meant to be a God-fol-
lower – what the Discipler desires to see, must be shown in His own life. Mark 
1:35; 1 Cor 11:1; 1 Tim 4:12
2. Delegation – he gave them speci�c assignments to execute and 

report. Luke 10:1-3
3. Supervision – Luke 10; He sent the 12, received report, and gave 
commendation – He took time to listen to their report, corrected them, and 
gave them worthwhile feedback which encouraged them to do more. Luke 
10:17-19
4. Reproduction – they replicated the process – Acts 4:1-13 (more after 
His death). – 2,000 years down the line, it still works!!!

Discursive Questions
1. What is the impact of demonstration on a disciple’s life? 
2. Is there something to fear in delegating disciples to do the work of 
ministry?

Conclusion
If we give all the training and the disciples do not practice, our e�orts 
amount to nothing because when we are gone, nothing will happen behind 
us. 

Case Study Three:
Abdul Karim serves as the senior community nurse/mobilizer for the Moaduri 
District. His role involved meeting several people in the villages. As a result of 
this, he has reached so many people with the Gospel in his personal capacity 
and they all loved him.
Due to his many relationships Karim established some small groups for the 
sake of sharing the word of God in some villages. But truth be told, he cannot 
reach each of them regularly.
Karim has just been served a letter of transfer to Garu where his services will 
be needed as the Head of a Community Health facility. He has three months 
to work at handing over his roles and also taking over from his new station.

Assignment:

In table groups, discuss the plans that Karim should develop to enhance 
discipleship? Each group should have a leader and secretary to record and 
report on its �ndings to the larger group: 
a. Mention 5 areas of possibility which can take the work of discipleship 
forward. 
b. What should Karim do with his team leader and supervisor in Kumasi who 
liaises with him in the discipleship process. 

c. What should Karim be doing with community leaders through whom he 
has reached the villages over the years to o�er both medical facilitation and 
personal relationship of discipling some people?
d. What are some ways in which we can assess the e�ectiveness of Karim 
over the years?
4. 
5. By this shall all men KNOW that you are my disciples IF YOU LOVE ONE 
ANOTHER
i. Behavior (Acts 2:42-47; 4:32-37). It was not just about how much you know, 
but what you practice or live out.
ii. If you continue in my teaching, then are you truly my Disciples - John 
8:31-32
Case Study Four:

Ko� Mensah is a typical missionary sent to Kojokrom. On assumption of duty, 
he recognizes some basic problems in the community. One of such issues 
has to do with farming challenges. Though a typical farm community, the 
methods are archaic, no proper roads to convey farm products, and the only 
Junior High School in the community is not anything to write home about. 
Meanwhile, Ko� Mensah read Agricultural Economics in his University course 
before opting to be a missionary.
The community was happy however that a new entrant has joined them but 
do not know what he brings on board. They are casual with him and his 
family. He and his wife have often spoken on the needs and depravity/pover-
ty of the community, aside their spiritual need to be released from demonic 
activities and sinful lifestyle such as polygamy, drunkenness and youth 
indulgence in  immorality.

i. How can Ko� Mensah and his family make a di�erence in this commu-
nity?
ii. How can Ko� re-orient his missionary career to become relevant to 
the community. 
iii. What intentional plans should Ko� and his family build in order to 
draw people, o�er life-changing opportunities and work with them for the 
transformational discipleship of the community. 
Note: Ko� is poised for the �rst ever Christian community (ecclesia) in this 
community. 
iv. Are there any Biblical foundations or theological options open for Ko� 
as he wants his activities grounded in Scripture rather than sheer community 

help?

6.  Disciples are Made, Not Born - processes and intentional steps are 
involved. 
i. Jesus died for people and not for an organization - His key ministry 
was premised on Mark 3:13-15. It is about the PEOPLE
ii. Jesus prayed consistently for His disciples and the work to which He 
has committed them - John 17 registers about 40 mentions of the Disciples 
in one prayer. 
iii. Pauline Methods (raising and releasing apprentices - Phil 2). Personal 
relationship was the basis of the Discipling Process. 
iv. Paul consistently nursed and nurtured young Christians - 1 Thess 
2:7-12; Acts 14:21-22: Acts 11:26
v. Jesus' related with people according di�erent circles - Multitudes, 
Believers, Disciples, The Twelve, and The Three

Lesson for Group Discussion
Disciples are Made Not born

Memory Verse: Matthew 4:19
Then He said to them, “Follow Me, and I will make you �shers of men.”

Learning Outcome/Objective. Learners will understand that
1. Disciple-making must be intentional
2. Disciple making involves a lot of relationship building.

Bible Text/Reading: Matthew 4:12-22; Mark 3:13-15; Luke 6:12-13
 Introduction
1. Discipleship is premised on FORMATION which leads to Transforma-
tion. Jesus directly said he would MAKE or MANUFACTURE them – turn them 
into di�erent people. That happened in the life of His followers and they in 
turn led others to Christ. Acts 2;41-47
2. It is about PEOPLE. Discipleship focuses on the individual and/or 
family. Sometimes it could be focused on a group of peers but it is all about 
handling human lives. The end goal is to see them transformed into useful 
people in God’s hands.
3. Jesus knew the disciples’ weaknesses and PRAYED for them. Because 
human beings are full of error and weaknesses, we see Jesus constantly 
praying for Himself and for the people around Him. He told Peter, – “Peter, 

Satan has planned to sift/shake you but I have prayed for you …” Luke 22:31-32
4. Paul admonished Timothy to MULTIPLY the results of discipling – 2 Tim 
2:2. This was  a generational assignment. Discipleship is training others who can 
also train others.
5. In prayer and constant teaching and training, Jesus formed the levels of 
Disciples he had, and even prayed for those who will later become His disciples. 
John 17 registers 40 mentions of the Disciples in one prayer.

Discursive Question
Why is prayer so important for the process of Disciple-making?
Conclusion
Pray for yourself and also for a friend who you know is a Christian on the journey 
of discipleship.

7. Characteristics of the Faithful Discipler 

� An objective to put God �rst in His vision and life pursuits - Acts 26:19; 
Matthew 6:33
� Willingness to pay a price to have the will of God done - 2 Timothy 2:2-4. 
“The greatness of a man is determined by the goals he lives for and the price he 
is willing to pay to achieve those goals” - paraphrased
� Love for the Word of God - Jer 15:16; 1 Tim 2:15
� He has a servant heart - ministry is serving - Matthew 20:26-28
� No con�dence in the �esh - its not about what we possess or who we are 
in Christ - 2 Cor 1:9; Rom7:18. 
� He doesn’t have an independent spirit - “… not as I will, but your will be 
done”. Willingness to ful�ll the will of God in life
� People centred and loves people - In LBM, our 3-fold catchwords are We 
Believe in the Bible, We Major on People and We Focus on Missions
� Must be willing to get rid of bitterness - live a life of forgiveness. In e�ec-
tive discipling, you will still be hurt by human beings, even your own disciples. 
“Sheep bite” - Heb 12:15
� Personal Discipline - 1 Cor 9:24-27 - especially, saying no to temptation.

Lesson for Group Discussion

The Basic Inputs of Disciple-Making

Memory Verse: 1 Thess 2:7

 “…but we were gentle among you, like a mother caring for her little children.” 
Learning Outcome/Objective. Learners will:
1. Identify key factors or inputs that make Discipleship real.
2. Discover how Biblical discipling was done in the early Church.

Bible Text/Reading: 1 Thess 2:1-12
Introduction
a. The WORD of God. The �rst and foremost message the disciple should 
understand is the core of Christ’s Gospel – 1 Cor 15:3-4. Through this, the 
disciple grows up to understand and defend the infallible word of God and 
the faith committed unto us (Jude v3). It is through the transforming power of 
the Gospel that all things go well. 
b. A CARING HEART – nobody cares until they learn you care for them. 
Discipling can be likened to nursing a baby to the point of maturity. Paul 
gives us a clear picture of what it means to be a caring spiritual leader – 1 
Thess 2:7-8
c. An INTERCESSOR standing in the gap for the new believer. There is the 
need for constant prayer for the new believer/disciple. Prayer tackles several 
spiritual concerns.
d. An INTENTIONALITY. The Apostle Paul’s heartbeat was for Christ to be 
formed in the listener’s inner man – Galatian 4:19. The place of the Holy Spirit 
is important. We are messengers but the Master has His method of handling 
people and making them conform to the image of the Spirit and of Christ. We 
must point our disciples to God the Father, Jesus the Savior and the Holy 
Spirit’s abiding presence.

Discursive Question
1. What is the best gift you can give to a fellow believer you are disci-
pling?
2. How often do you pray for other disciples you know?
Conclusion
If you don’t have a disciple, start praying now:
i. List 5 people who come to mind
ii. Plan on how to start praying for them. 

Case Study Five:

Joe is a primary School teacher in a village called Akurugani. He entered the 
village as a Christian professional and has intentions of sharing his faith with 

children in his class, if not the whole village.
Since he joined the Akurugani community, those who know him as coming 
from a bigger town saw him as special and more educated. More so, parents 
who are mixed idol worship and Muslims admire him for his contributions 
during parent-teacher interactions in the community. Some desire he could be 
in the village for long since his teaching and relationship is making children 
love to learn and stay in school. 
Once a while, Joe shares his faith in the classroom with the kids and some of 
them are beginning to like him and even indicate visiting him at home. Joe is 
however, having mixed feelings because of the intense idol worship practices 
of the community. He is also careful with the Muslim background parents who 
try to tell him about the merits of Islam and how they have plans for their 
children to become Mallams and Islamic Scholars.

Discuss:
1. What opportunities are available to Joe in this scenario for sharing the 
Gospel of Jesus Christ?
2. From a cultural perspective what can Joe do to address the problem of Islam 
and idol worship which is the main worship tradition of the community?
3. From the Mark 3:14-15 and Luke 6:12-13 perspective, what should be Joe’s 
approach to a discipleship agenda for this community. What speci�c steps 
could Joe take to bring them to Christ and help them become Christians 
instead of what their parents intended for them.
NB: Please note that Joe may be here for a long time.

Assignment: 
A. In groups of 5 or more, discuss one of the questions above.  
B. Share your viewpoints with the whole group after 10 minutes of group 
discussions.
C. What conclusions can we draw as Disciplers in such an environment?

7. Processes involved in Discipling:
1. Recruiting the person who becomes a disciple
2. Training (Discipling) the person - Association 
i. Follow up
ii. Impartation of the Basics
iii. Imparting Conviction and Perspective
iv. Teach on Giftedness and Callings
v. Get them involved for multiplying the results of Discipleship - 2 Tim 2:2. 

Forms of empowerment and release range from giving assignment to the 
point of they also raising their own disciples and responding to God’s call 
upon their lives.

The Ultimate is about the Kingdom and not denominations or organizations. 
That is what Jesus preached, taught, commanded, and was practiced by the 
disciples who went ahead of us - Mark 1:15; Matthew 24:14, Acts 1:3; Acts 8:12; 
Acts 19:8; Acts 14:21-22; Acts 28:30-31

Available Methodologies for Discipling:
1. DMM - Discovery Bible Study Approach
2. Making Christ-Like Disciples - A Three-stage workbook series 
3. Transformational Discipleship - 3 Stage Process 
4. Vision for Discipleship - A 10 week process

Conclusion:

Most of these lessons draw on Assurance of Salvation as well as the Basic 
Doctrines of the Bible before moving on to the point of individual call and 
assignment(s) in the ministry. Spiritual growth is fundamental in the process.

7 8



God’s Creation Mandate 

In the very beginning of Genesis God says, "Be fruitful and multiply and �ll 
the earth." He says, "Every plant that I make has the ability to throw o� 
seeds and multiply. Every animal has the ability to reproduce after its own 
kind, and man and woman are also supposed to do the same thing." 

God's intent, in his creation mandate was to �ll the earth with his glory 
through his image bearers. That's his intent. As a result of rebellion God 
sent his son to be the perfect image bearer, the image of God in physical 
form. 

And now we his body, the church, are sent by Jesus to be recreated image 
bearers who display the glory of God to the ends of the earth, so that the 
earth would be �lled with the glory of the Lord. That's our call, and that 
requires reproduction (Je� Vanderstelt).

MAKE DISCIPLES: THE BASIC PRINCIPLES

Paul's cry, practice, and expectation - Gal 4:19 - 
UNTIL CHRIST BE FORMED IN YOU -1 Cor 11:1; 2 Cor 13:17-18; 2 Cor 11:1-2; 
Christ-likeness is the ultimate - Eph 4:11-14. His approaches include:
 
i. Prayer 
ii. Teaching the Core message of the Cross - 1 Cor 15:3-5. 
iii. Defending the TRUTH with jealousy against false teachers and 
doctrines: 

2 Corinthians: 11:1-2. 

“I hope you will put up with me in a little foolishness. Yes, please put up 
with me! I am jealous for you with a godly jealousy. I promised you to one 
husband, to Christ, so that I might present you as a pure virgin to him 
(unde�led)”. cf Eph 5:25-27. 

iv. E�ective and down-to-earth relationship building and constant 

follow ups. In fact, the Epistles are practical responses to both theological 
and real life challenges faced by the various churches in di�erent localities. 
The relationships spread from the new birth to the hope of the future, and 
dealing with even morality (Colossians 1:1-6); 1 Thessalonians 4:13-18; 1 
Corinthians 5:1-2; etc.,)

Lesson For Group Discussion 
Becoming a Discipler  

(The Joy of Handling Another Believer)

Memory Verse: John 15:16

“You did not choose Me, but I chose you and appointed you that you 
should go and bear fruit, and that your fruit should remain …”

Learning Outcome/Objective

1. Disciples will appreciate the assigned role(s) that Jesus has commit-
ted to us
2. Learners will de�ne the seriousness of our call and the expected 
results

Bible Text/Reading: John 15:8-17

       Introduction

a. The primary and foremost duty we have towards disciple making is 
“Interceding for the lost souls and desiring to share our faith freely.” Beyond 
this, walking along with the Disciple/mentoring is crucial. The journey into 
real discipleship is a decision to befriend them and walk through the path 
of life; it is a one-on-one or life-on-life relationship
b. Discipleship involves making sacri�ces to reach out to the people 
who are perishing. John 15:14. That decision may involve several sacri�ces 
you will make in order that the person of your choice and the Holy Spirit’s 
leading will come to the place of accepting to be your disciple. Song: 
Rescue the perishing and care for the dying.
c. Showing them the path through the word – Is 55:11. Our major job 
is to sow the seed of God’s word in people’s hearts. This word has the 

power to geminate and bear fruit because it is powerful and active; sharper 
than any two-edged sword (Heb 4:12). As we take the risk to bring people 
to the knowledge of the Most High and disciple them, we are assured of 
God’s partnership.
d. Allowing the Holy Spirit to convict – John 16:8-11. Jesus said, He will 
convict of sin, of righteousness and of judgement – bringing the individual 
to the place of becoming a child of God, ready to walk with Him in disciple-
ship.
e. Being ready to bring them into followership and fellowship. When 
people come to Christ, we have a duty to give them assurance of salvation, 
forgiveness, and sonship/relationship with the Lord. When their relation-
ship with the Godhead is established, we must bring them into the fellow-
ship of the brethren (Acts 2:42)

Discursive Question
1. What can we liken the discipleship process to in life?
2. How long do you think this process will take for a new disciple to 
mature?
Conclusion
The commitment to disciple is a command but it also comes with a deci-
sion to choose and walk with a particular person or persons. You can make 
such a decision today.

2. Jesus' own prescription and approach - Mark 3:13-15 
i. That they might be with Him - they are willing to LEARN OF HIM - 
follow Him willingly
ii. That He might send them - they are (or must be) willing to GO and 
ful�ll His assigned roles - OBEDIENCE is inherent in Christ-Like Discipleship.
iii. Jesus' own commission to His followers is to MAKE DISCIPLES - Matt 
28:18-20.
iv. The disciples' practice and utterances (proving Jesus’ expectation) - 
Acts 4:8-13. 
v. Learning from the early scattered Church and their connection to 
the Apostles/Church - Acts 11:19-26 

Case Study One :

James Dongo comes from the near culture of the Dagomba people and 
lives in a Bulsa community as a Physician Assistant. Due to the high 
demand for medical services in modern times, James is always pressured in 
his consulting room. On one occasion, he was extra-ordinarily kind to a 
su�ering Muslim expectant mother. When the woman was delivered of her 
baby, she told the husband about James who saved her and the baby. 
During the outdooring ceremony of the new born baby, James was invited 
and though not compelled to follow any Muslim customs, he was honored 
publicly by the Muslim community. It became apparent that James has 
become popular with this community and would later receive much 
attention as he went about his job and even as he walked in town. Most 
people were not conscious of his religious background as a Christian but 
just appreciate his professional competence.

i. What are the chances or opportunities available to James for shar-
ing his FAITH/Christ in this scenario? Is there any way to explore these 
opportunities? What appropriate methods of evangelism will you recom-
mend? List as many as possible
ii. Would it be appropriate for James to say that because he is a Chris-
tian PA he should distance himself from the high Islamic companionship 
which is developing? In fact, some Christian friends in the community and 
workplace were threatened the situation could spell problems for James 
who is single.
iii. How would you advise James to approach this situation and even-
tually become salt, light, and yeast to this community of both Christians 
and non-Christians (Matthew 5:11-16)
iv. Are there some non-threatening ways in which James can conduct 
himself so that Jesus is glori�ed in him? What about practical ways of 
di�using the wrong notions people have about him?

Assignment:
a) Personally think about what you would have done when �rst 
invited. The in pairs, share your initial reaction(s) with somebody on your 
table
b) How will you approach this appreciating family or other Muslim 
families who seek your help in times of their medical and/or other needs?
c) To deal with issues of singleness what are Biblical ways for James to 
defend His faith as well as contain the situation? Remember, ‘you are my 

witnesses…?’
d) What principles can we get from John 4 in Jesus’ encounter with the 
Samaritan woman for raising and releasing disciples?

3. Robert Coleman’s analysis  of Jesus’ approach was subdivided into these 
identi�able actions and steps in discipling the 12 and others:
� Selection
� Association
� Consecration
� Impartation
� Demonstration
� Delegation
� Supervision.
� Reproduction

Robert Coleman believers that when we stick to this process, we shall 
achieve the results of multiplication as clearly identi�ed in the Gospels and 
the Book of Acts. It is noteworthy that “…His (Jesus’) team’s performance had 
outlived Him for more than 2,000 years.”  There is assurance that when we go 
by Jesus’ standards, we will go very far in our discipling process.

Lesson for Group Discussion
The Jesus Method of Discipling – The Intentionality
Memory Verse: Luke 6:12-13
12 One of those days Jesus went out to a mountainside to pray, and spent 
the night praying to God. 13 When morning came, he called his disciples to 
him and chose twelve of them, whom he also designated apostles.

Lesson Objectives/Outcomes
1. To discover what exactly Jesus did in his Discipleship process
2. To understand the simplicity of Discipling in modern times

Basic Text/Scripture: Matthew 5: 1-12 
Introduction:
Robert Coleman  helps us to simplify the steps involved in Jesus’ walk with 
the Disciples and how impacted them for the service life He called them to. 
We need to understand how what Jesus did with the men He chose. How he 
handled them determines the results He got later on, even in His absence. As 

disciplers, we should work hard that in our absence, there will not be a 
vacuum. Our disciples must �t into the roles adequately. 
1. Selection – it was not haphazard – it was done thoroughly through 
prayer (Luke 6:13) He even put names to the squad. Mark 3:13-16-19 
2. Association – An intentional relationship developed. He will take 
them aside from time to time for special revelatory knowledge on the 
Godhead and other important messages on His mission. He used parables 
to teach deeper truths – Mark 6:30-32; John 4:31-38 
3. Consecration – they were set apart and made to know who they 
should be, the stu� the disciple is made of, and what is expected of them 
(Matthew 5:13-16 – salt, light, and leaven ministry as focal)
4. Impartation – a life on life approach. He had consistently lived with 
them and rubbed on them. Especially in His last days, He imparted critical 
spiritual and practical skills to them – Luke 24:44-45; John 20:21-22
Discursive Questions
What other method do we know as having worked e�ectively?
Conclusion 
It is always important to be intentional as leaders. We must have a spiritual 
game-plan.

Case Study Two:
Issaka Moro visited a Fulani community for the �rst time as a missionary and 
discovers that they also have needs such as stigmatization from the 
surrounding community. Their women rarely go to the public places such as 
market and they don’t join in community celebrations of the local people. 
They are considered foreigners and tagged because many Fulani elsewhere 
have been ‘accused’ as wrong-doers. Meanwhile they don’t have their own 
wells and must go with bikes to fetch water from afar. 
A very serious case which touched the heart of Issaka  is that of the children 
of the community. All the children do not go to formal School at all. It 
sounds like futures at risk of destruction.

Issaka desires to become a blessing to this community - he understood the 
theological concept of ‘blessed to be a blessing’.  
In fact, he is convinced that something can be done in this community. 
Whilst he continues to visit them, the community leaders started building 
their �rst mosque since they owe allegiance to Islam as a religion from their 
place of origin. Visits show that the men are quite serious with their Islamic 

prayers.

i. How can he tackle this community’s problem? What would be your 
‘suggested’ �rst approach to bringing this community to discipleship?
ii. What are the opportunities open for Issaka and what should he do to 
bring the heart and minds of the people to the Christ and His liberating 
message?
iii. In the bid to secure a formal education for this community, what can 
he do and how should he go about it?
iv. What are the dangers (if any) of working among the men who are 
seriously handling their mosque issues but ready to dialogue with him on 
other matters?

Assignment:
In your ministry groups, come up with a strategic plan for Dombo village on 
the process of taking them from where they are to a time when Discipleship 
becomes central to all activities.
Lesson for Group Discussion
The Jesus Style – The Practical Approach

Memory Verse: Matthew 10:1
And when He had called His disciples to Him, He gave them power over 
unclean spirits, to cast them out, and to heal all kinds of sickness and disease.
Lesson Objectives/Outcomes
1. Participant will discover the practical aspects of Jesus’ ministry
2. Participants will make clear decisions on getting involved in a lifetime 
of discipleship
Basic Texts/Scripture: Luke 10:1-16
Introduction:
After a period of clear relationship building with the Disciples, Jesus decided 
to take them on a journey of practice. It will be interesting to know how much 
time He spent on imparting the knowledge of what to do, and how much 
time He gave them to practice what they had learnt from Him. It is not there 
in black and white but Robert Coleman  identi�ed these practical steps in the 
process.
1. Demonstration – he modelled for them what it meant to be a God-fol-
lower – what the Discipler desires to see, must be shown in His own life. Mark 
1:35; 1 Cor 11:1; 1 Tim 4:12
2. Delegation – he gave them speci�c assignments to execute and 

report. Luke 10:1-3
3. Supervision – Luke 10; He sent the 12, received report, and gave 
commendation – He took time to listen to their report, corrected them, and 
gave them worthwhile feedback which encouraged them to do more. Luke 
10:17-19
4. Reproduction – they replicated the process – Acts 4:1-13 (more after 
His death). – 2,000 years down the line, it still works!!!

Discursive Questions
1. What is the impact of demonstration on a disciple’s life? 
2. Is there something to fear in delegating disciples to do the work of 
ministry?

Conclusion
If we give all the training and the disciples do not practice, our e�orts 
amount to nothing because when we are gone, nothing will happen behind 
us. 

Case Study Three:
Abdul Karim serves as the senior community nurse/mobilizer for the Moaduri 
District. His role involved meeting several people in the villages. As a result of 
this, he has reached so many people with the Gospel in his personal capacity 
and they all loved him.
Due to his many relationships Karim established some small groups for the 
sake of sharing the word of God in some villages. But truth be told, he cannot 
reach each of them regularly.
Karim has just been served a letter of transfer to Garu where his services will 
be needed as the Head of a Community Health facility. He has three months 
to work at handing over his roles and also taking over from his new station.

Assignment:

In table groups, discuss the plans that Karim should develop to enhance 
discipleship? Each group should have a leader and secretary to record and 
report on its �ndings to the larger group: 
a. Mention 5 areas of possibility which can take the work of discipleship 
forward. 
b. What should Karim do with his team leader and supervisor in Kumasi who 
liaises with him in the discipleship process. 

c. What should Karim be doing with community leaders through whom he 
has reached the villages over the years to o�er both medical facilitation and 
personal relationship of discipling some people?
d. What are some ways in which we can assess the e�ectiveness of Karim 
over the years?
4. 
5. By this shall all men KNOW that you are my disciples IF YOU LOVE ONE 
ANOTHER
i. Behavior (Acts 2:42-47; 4:32-37). It was not just about how much you know, 
but what you practice or live out.
ii. If you continue in my teaching, then are you truly my Disciples - John 
8:31-32
Case Study Four:

Ko� Mensah is a typical missionary sent to Kojokrom. On assumption of duty, 
he recognizes some basic problems in the community. One of such issues 
has to do with farming challenges. Though a typical farm community, the 
methods are archaic, no proper roads to convey farm products, and the only 
Junior High School in the community is not anything to write home about. 
Meanwhile, Ko� Mensah read Agricultural Economics in his University course 
before opting to be a missionary.
The community was happy however that a new entrant has joined them but 
do not know what he brings on board. They are casual with him and his 
family. He and his wife have often spoken on the needs and depravity/pover-
ty of the community, aside their spiritual need to be released from demonic 
activities and sinful lifestyle such as polygamy, drunkenness and youth 
indulgence in  immorality.

i. How can Ko� Mensah and his family make a di�erence in this commu-
nity?
ii. How can Ko� re-orient his missionary career to become relevant to 
the community. 
iii. What intentional plans should Ko� and his family build in order to 
draw people, o�er life-changing opportunities and work with them for the 
transformational discipleship of the community. 
Note: Ko� is poised for the �rst ever Christian community (ecclesia) in this 
community. 
iv. Are there any Biblical foundations or theological options open for Ko� 
as he wants his activities grounded in Scripture rather than sheer community 

help?

6.  Disciples are Made, Not Born - processes and intentional steps are 
involved. 
i. Jesus died for people and not for an organization - His key ministry 
was premised on Mark 3:13-15. It is about the PEOPLE
ii. Jesus prayed consistently for His disciples and the work to which He 
has committed them - John 17 registers about 40 mentions of the Disciples 
in one prayer. 
iii. Pauline Methods (raising and releasing apprentices - Phil 2). Personal 
relationship was the basis of the Discipling Process. 
iv. Paul consistently nursed and nurtured young Christians - 1 Thess 
2:7-12; Acts 14:21-22: Acts 11:26
v. Jesus' related with people according di�erent circles - Multitudes, 
Believers, Disciples, The Twelve, and The Three

Lesson for Group Discussion
Disciples are Made Not born

Memory Verse: Matthew 4:19
Then He said to them, “Follow Me, and I will make you �shers of men.”

Learning Outcome/Objective. Learners will understand that
1. Disciple-making must be intentional
2. Disciple making involves a lot of relationship building.

Bible Text/Reading: Matthew 4:12-22; Mark 3:13-15; Luke 6:12-13
 Introduction
1. Discipleship is premised on FORMATION which leads to Transforma-
tion. Jesus directly said he would MAKE or MANUFACTURE them – turn them 
into di�erent people. That happened in the life of His followers and they in 
turn led others to Christ. Acts 2;41-47
2. It is about PEOPLE. Discipleship focuses on the individual and/or 
family. Sometimes it could be focused on a group of peers but it is all about 
handling human lives. The end goal is to see them transformed into useful 
people in God’s hands.
3. Jesus knew the disciples’ weaknesses and PRAYED for them. Because 
human beings are full of error and weaknesses, we see Jesus constantly 
praying for Himself and for the people around Him. He told Peter, – “Peter, 

Satan has planned to sift/shake you but I have prayed for you …” Luke 22:31-32
4. Paul admonished Timothy to MULTIPLY the results of discipling – 2 Tim 
2:2. This was  a generational assignment. Discipleship is training others who can 
also train others.
5. In prayer and constant teaching and training, Jesus formed the levels of 
Disciples he had, and even prayed for those who will later become His disciples. 
John 17 registers 40 mentions of the Disciples in one prayer.

Discursive Question
Why is prayer so important for the process of Disciple-making?
Conclusion
Pray for yourself and also for a friend who you know is a Christian on the journey 
of discipleship.

7. Characteristics of the Faithful Discipler 

� An objective to put God �rst in His vision and life pursuits - Acts 26:19; 
Matthew 6:33
� Willingness to pay a price to have the will of God done - 2 Timothy 2:2-4. 
“The greatness of a man is determined by the goals he lives for and the price he 
is willing to pay to achieve those goals” - paraphrased
� Love for the Word of God - Jer 15:16; 1 Tim 2:15
� He has a servant heart - ministry is serving - Matthew 20:26-28
� No con�dence in the �esh - its not about what we possess or who we are 
in Christ - 2 Cor 1:9; Rom7:18. 
� He doesn’t have an independent spirit - “… not as I will, but your will be 
done”. Willingness to ful�ll the will of God in life
� People centred and loves people - In LBM, our 3-fold catchwords are We 
Believe in the Bible, We Major on People and We Focus on Missions
� Must be willing to get rid of bitterness - live a life of forgiveness. In e�ec-
tive discipling, you will still be hurt by human beings, even your own disciples. 
“Sheep bite” - Heb 12:15
� Personal Discipline - 1 Cor 9:24-27 - especially, saying no to temptation.

Lesson for Group Discussion

The Basic Inputs of Disciple-Making

Memory Verse: 1 Thess 2:7

 “…but we were gentle among you, like a mother caring for her little children.” 
Learning Outcome/Objective. Learners will:
1. Identify key factors or inputs that make Discipleship real.
2. Discover how Biblical discipling was done in the early Church.

Bible Text/Reading: 1 Thess 2:1-12
Introduction
a. The WORD of God. The �rst and foremost message the disciple should 
understand is the core of Christ’s Gospel – 1 Cor 15:3-4. Through this, the 
disciple grows up to understand and defend the infallible word of God and 
the faith committed unto us (Jude v3). It is through the transforming power of 
the Gospel that all things go well. 
b. A CARING HEART – nobody cares until they learn you care for them. 
Discipling can be likened to nursing a baby to the point of maturity. Paul 
gives us a clear picture of what it means to be a caring spiritual leader – 1 
Thess 2:7-8
c. An INTERCESSOR standing in the gap for the new believer. There is the 
need for constant prayer for the new believer/disciple. Prayer tackles several 
spiritual concerns.
d. An INTENTIONALITY. The Apostle Paul’s heartbeat was for Christ to be 
formed in the listener’s inner man – Galatian 4:19. The place of the Holy Spirit 
is important. We are messengers but the Master has His method of handling 
people and making them conform to the image of the Spirit and of Christ. We 
must point our disciples to God the Father, Jesus the Savior and the Holy 
Spirit’s abiding presence.

Discursive Question
1. What is the best gift you can give to a fellow believer you are disci-
pling?
2. How often do you pray for other disciples you know?
Conclusion
If you don’t have a disciple, start praying now:
i. List 5 people who come to mind
ii. Plan on how to start praying for them. 

Case Study Five:

Joe is a primary School teacher in a village called Akurugani. He entered the 
village as a Christian professional and has intentions of sharing his faith with 

children in his class, if not the whole village.
Since he joined the Akurugani community, those who know him as coming 
from a bigger town saw him as special and more educated. More so, parents 
who are mixed idol worship and Muslims admire him for his contributions 
during parent-teacher interactions in the community. Some desire he could be 
in the village for long since his teaching and relationship is making children 
love to learn and stay in school. 
Once a while, Joe shares his faith in the classroom with the kids and some of 
them are beginning to like him and even indicate visiting him at home. Joe is 
however, having mixed feelings because of the intense idol worship practices 
of the community. He is also careful with the Muslim background parents who 
try to tell him about the merits of Islam and how they have plans for their 
children to become Mallams and Islamic Scholars.

Discuss:
1. What opportunities are available to Joe in this scenario for sharing the 
Gospel of Jesus Christ?
2. From a cultural perspective what can Joe do to address the problem of Islam 
and idol worship which is the main worship tradition of the community?
3. From the Mark 3:14-15 and Luke 6:12-13 perspective, what should be Joe’s 
approach to a discipleship agenda for this community. What speci�c steps 
could Joe take to bring them to Christ and help them become Christians 
instead of what their parents intended for them.
NB: Please note that Joe may be here for a long time.

Assignment: 
A. In groups of 5 or more, discuss one of the questions above.  
B. Share your viewpoints with the whole group after 10 minutes of group 
discussions.
C. What conclusions can we draw as Disciplers in such an environment?

7. Processes involved in Discipling:
1. Recruiting the person who becomes a disciple
2. Training (Discipling) the person - Association 
i. Follow up
ii. Impartation of the Basics
iii. Imparting Conviction and Perspective
iv. Teach on Giftedness and Callings
v. Get them involved for multiplying the results of Discipleship - 2 Tim 2:2. 

Forms of empowerment and release range from giving assignment to the 
point of they also raising their own disciples and responding to God’s call 
upon their lives.

The Ultimate is about the Kingdom and not denominations or organizations. 
That is what Jesus preached, taught, commanded, and was practiced by the 
disciples who went ahead of us - Mark 1:15; Matthew 24:14, Acts 1:3; Acts 8:12; 
Acts 19:8; Acts 14:21-22; Acts 28:30-31

Available Methodologies for Discipling:
1. DMM - Discovery Bible Study Approach
2. Making Christ-Like Disciples - A Three-stage workbook series 
3. Transformational Discipleship - 3 Stage Process 
4. Vision for Discipleship - A 10 week process

Conclusion:

Most of these lessons draw on Assurance of Salvation as well as the Basic 
Doctrines of the Bible before moving on to the point of individual call and 
assignment(s) in the ministry. Spiritual growth is fundamental in the process.
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God’s Creation Mandate 

In the very beginning of Genesis God says, "Be fruitful and multiply and �ll 
the earth." He says, "Every plant that I make has the ability to throw o� 
seeds and multiply. Every animal has the ability to reproduce after its own 
kind, and man and woman are also supposed to do the same thing." 

God's intent, in his creation mandate was to �ll the earth with his glory 
through his image bearers. That's his intent. As a result of rebellion God 
sent his son to be the perfect image bearer, the image of God in physical 
form. 

And now we his body, the church, are sent by Jesus to be recreated image 
bearers who display the glory of God to the ends of the earth, so that the 
earth would be �lled with the glory of the Lord. That's our call, and that 
requires reproduction (Je� Vanderstelt).

MAKE DISCIPLES: THE BASIC PRINCIPLES

Paul's cry, practice, and expectation - Gal 4:19 - 
UNTIL CHRIST BE FORMED IN YOU -1 Cor 11:1; 2 Cor 13:17-18; 2 Cor 11:1-2; 
Christ-likeness is the ultimate - Eph 4:11-14. His approaches include:
 
i. Prayer 
ii. Teaching the Core message of the Cross - 1 Cor 15:3-5. 
iii. Defending the TRUTH with jealousy against false teachers and 
doctrines: 

2 Corinthians: 11:1-2. 

“I hope you will put up with me in a little foolishness. Yes, please put up 
with me! I am jealous for you with a godly jealousy. I promised you to one 
husband, to Christ, so that I might present you as a pure virgin to him 
(unde�led)”. cf Eph 5:25-27. 

iv. E�ective and down-to-earth relationship building and constant 

follow ups. In fact, the Epistles are practical responses to both theological 
and real life challenges faced by the various churches in di�erent localities. 
The relationships spread from the new birth to the hope of the future, and 
dealing with even morality (Colossians 1:1-6); 1 Thessalonians 4:13-18; 1 
Corinthians 5:1-2; etc.,)

Lesson For Group Discussion 
Becoming a Discipler  

(The Joy of Handling Another Believer)

Memory Verse: John 15:16

“You did not choose Me, but I chose you and appointed you that you 
should go and bear fruit, and that your fruit should remain …”

Learning Outcome/Objective

1. Disciples will appreciate the assigned role(s) that Jesus has commit-
ted to us
2. Learners will de�ne the seriousness of our call and the expected 
results

Bible Text/Reading: John 15:8-17

       Introduction

a. The primary and foremost duty we have towards disciple making is 
“Interceding for the lost souls and desiring to share our faith freely.” Beyond 
this, walking along with the Disciple/mentoring is crucial. The journey into 
real discipleship is a decision to befriend them and walk through the path 
of life; it is a one-on-one or life-on-life relationship
b. Discipleship involves making sacri�ces to reach out to the people 
who are perishing. John 15:14. That decision may involve several sacri�ces 
you will make in order that the person of your choice and the Holy Spirit’s 
leading will come to the place of accepting to be your disciple. Song: 
Rescue the perishing and care for the dying.
c. Showing them the path through the word – Is 55:11. Our major job 
is to sow the seed of God’s word in people’s hearts. This word has the 

power to geminate and bear fruit because it is powerful and active; sharper 
than any two-edged sword (Heb 4:12). As we take the risk to bring people 
to the knowledge of the Most High and disciple them, we are assured of 
God’s partnership.
d. Allowing the Holy Spirit to convict – John 16:8-11. Jesus said, He will 
convict of sin, of righteousness and of judgement – bringing the individual 
to the place of becoming a child of God, ready to walk with Him in disciple-
ship.
e. Being ready to bring them into followership and fellowship. When 
people come to Christ, we have a duty to give them assurance of salvation, 
forgiveness, and sonship/relationship with the Lord. When their relation-
ship with the Godhead is established, we must bring them into the fellow-
ship of the brethren (Acts 2:42)

Discursive Question
1. What can we liken the discipleship process to in life?
2. How long do you think this process will take for a new disciple to 
mature?
Conclusion
The commitment to disciple is a command but it also comes with a deci-
sion to choose and walk with a particular person or persons. You can make 
such a decision today.

2. Jesus' own prescription and approach - Mark 3:13-15 
i. That they might be with Him - they are willing to LEARN OF HIM - 
follow Him willingly
ii. That He might send them - they are (or must be) willing to GO and 
ful�ll His assigned roles - OBEDIENCE is inherent in Christ-Like Discipleship.
iii. Jesus' own commission to His followers is to MAKE DISCIPLES - Matt 
28:18-20.
iv. The disciples' practice and utterances (proving Jesus’ expectation) - 
Acts 4:8-13. 
v. Learning from the early scattered Church and their connection to 
the Apostles/Church - Acts 11:19-26 

Case Study One :

James Dongo comes from the near culture of the Dagomba people and 
lives in a Bulsa community as a Physician Assistant. Due to the high 
demand for medical services in modern times, James is always pressured in 
his consulting room. On one occasion, he was extra-ordinarily kind to a 
su�ering Muslim expectant mother. When the woman was delivered of her 
baby, she told the husband about James who saved her and the baby. 
During the outdooring ceremony of the new born baby, James was invited 
and though not compelled to follow any Muslim customs, he was honored 
publicly by the Muslim community. It became apparent that James has 
become popular with this community and would later receive much 
attention as he went about his job and even as he walked in town. Most 
people were not conscious of his religious background as a Christian but 
just appreciate his professional competence.

i. What are the chances or opportunities available to James for shar-
ing his FAITH/Christ in this scenario? Is there any way to explore these 
opportunities? What appropriate methods of evangelism will you recom-
mend? List as many as possible
ii. Would it be appropriate for James to say that because he is a Chris-
tian PA he should distance himself from the high Islamic companionship 
which is developing? In fact, some Christian friends in the community and 
workplace were threatened the situation could spell problems for James 
who is single.
iii. How would you advise James to approach this situation and even-
tually become salt, light, and yeast to this community of both Christians 
and non-Christians (Matthew 5:11-16)
iv. Are there some non-threatening ways in which James can conduct 
himself so that Jesus is glori�ed in him? What about practical ways of 
di�using the wrong notions people have about him?

Assignment:
a) Personally think about what you would have done when �rst 
invited. The in pairs, share your initial reaction(s) with somebody on your 
table
b) How will you approach this appreciating family or other Muslim 
families who seek your help in times of their medical and/or other needs?
c) To deal with issues of singleness what are Biblical ways for James to 
defend His faith as well as contain the situation? Remember, ‘you are my 

witnesses…?’
d) What principles can we get from John 4 in Jesus’ encounter with the 
Samaritan woman for raising and releasing disciples?

3. Robert Coleman’s analysis  of Jesus’ approach was subdivided into these 
identi�able actions and steps in discipling the 12 and others:
� Selection
� Association
� Consecration
� Impartation
� Demonstration
� Delegation
� Supervision.
� Reproduction

Robert Coleman believers that when we stick to this process, we shall 
achieve the results of multiplication as clearly identi�ed in the Gospels and 
the Book of Acts. It is noteworthy that “…His (Jesus’) team’s performance had 
outlived Him for more than 2,000 years.”  There is assurance that when we go 
by Jesus’ standards, we will go very far in our discipling process.

Lesson for Group Discussion
The Jesus Method of Discipling – The Intentionality
Memory Verse: Luke 6:12-13
12 One of those days Jesus went out to a mountainside to pray, and spent 
the night praying to God. 13 When morning came, he called his disciples to 
him and chose twelve of them, whom he also designated apostles.

Lesson Objectives/Outcomes
1. To discover what exactly Jesus did in his Discipleship process
2. To understand the simplicity of Discipling in modern times

Basic Text/Scripture: Matthew 5: 1-12 
Introduction:
Robert Coleman  helps us to simplify the steps involved in Jesus’ walk with 
the Disciples and how impacted them for the service life He called them to. 
We need to understand how what Jesus did with the men He chose. How he 
handled them determines the results He got later on, even in His absence. As 

disciplers, we should work hard that in our absence, there will not be a 
vacuum. Our disciples must �t into the roles adequately. 
1. Selection – it was not haphazard – it was done thoroughly through 
prayer (Luke 6:13) He even put names to the squad. Mark 3:13-16-19 
2. Association – An intentional relationship developed. He will take 
them aside from time to time for special revelatory knowledge on the 
Godhead and other important messages on His mission. He used parables 
to teach deeper truths – Mark 6:30-32; John 4:31-38 
3. Consecration – they were set apart and made to know who they 
should be, the stu� the disciple is made of, and what is expected of them 
(Matthew 5:13-16 – salt, light, and leaven ministry as focal)
4. Impartation – a life on life approach. He had consistently lived with 
them and rubbed on them. Especially in His last days, He imparted critical 
spiritual and practical skills to them – Luke 24:44-45; John 20:21-22
Discursive Questions
What other method do we know as having worked e�ectively?
Conclusion 
It is always important to be intentional as leaders. We must have a spiritual 
game-plan.

Case Study Two:
Issaka Moro visited a Fulani community for the �rst time as a missionary and 
discovers that they also have needs such as stigmatization from the 
surrounding community. Their women rarely go to the public places such as 
market and they don’t join in community celebrations of the local people. 
They are considered foreigners and tagged because many Fulani elsewhere 
have been ‘accused’ as wrong-doers. Meanwhile they don’t have their own 
wells and must go with bikes to fetch water from afar. 
A very serious case which touched the heart of Issaka  is that of the children 
of the community. All the children do not go to formal School at all. It 
sounds like futures at risk of destruction.

Issaka desires to become a blessing to this community - he understood the 
theological concept of ‘blessed to be a blessing’.  
In fact, he is convinced that something can be done in this community. 
Whilst he continues to visit them, the community leaders started building 
their �rst mosque since they owe allegiance to Islam as a religion from their 
place of origin. Visits show that the men are quite serious with their Islamic 

prayers.

i. How can he tackle this community’s problem? What would be your 
‘suggested’ �rst approach to bringing this community to discipleship?
ii. What are the opportunities open for Issaka and what should he do to 
bring the heart and minds of the people to the Christ and His liberating 
message?
iii. In the bid to secure a formal education for this community, what can 
he do and how should he go about it?
iv. What are the dangers (if any) of working among the men who are 
seriously handling their mosque issues but ready to dialogue with him on 
other matters?

Assignment:
In your ministry groups, come up with a strategic plan for Dombo village on 
the process of taking them from where they are to a time when Discipleship 
becomes central to all activities.
Lesson for Group Discussion
The Jesus Style – The Practical Approach

Memory Verse: Matthew 10:1
And when He had called His disciples to Him, He gave them power over 
unclean spirits, to cast them out, and to heal all kinds of sickness and disease.
Lesson Objectives/Outcomes
1. Participant will discover the practical aspects of Jesus’ ministry
2. Participants will make clear decisions on getting involved in a lifetime 
of discipleship
Basic Texts/Scripture: Luke 10:1-16
Introduction:
After a period of clear relationship building with the Disciples, Jesus decided 
to take them on a journey of practice. It will be interesting to know how much 
time He spent on imparting the knowledge of what to do, and how much 
time He gave them to practice what they had learnt from Him. It is not there 
in black and white but Robert Coleman  identi�ed these practical steps in the 
process.
1. Demonstration – he modelled for them what it meant to be a God-fol-
lower – what the Discipler desires to see, must be shown in His own life. Mark 
1:35; 1 Cor 11:1; 1 Tim 4:12
2. Delegation – he gave them speci�c assignments to execute and 

report. Luke 10:1-3
3. Supervision – Luke 10; He sent the 12, received report, and gave 
commendation – He took time to listen to their report, corrected them, and 
gave them worthwhile feedback which encouraged them to do more. Luke 
10:17-19
4. Reproduction – they replicated the process – Acts 4:1-13 (more after 
His death). – 2,000 years down the line, it still works!!!

Discursive Questions
1. What is the impact of demonstration on a disciple’s life? 
2. Is there something to fear in delegating disciples to do the work of 
ministry?

Conclusion
If we give all the training and the disciples do not practice, our e�orts 
amount to nothing because when we are gone, nothing will happen behind 
us. 

Case Study Three:
Abdul Karim serves as the senior community nurse/mobilizer for the Moaduri 
District. His role involved meeting several people in the villages. As a result of 
this, he has reached so many people with the Gospel in his personal capacity 
and they all loved him.
Due to his many relationships Karim established some small groups for the 
sake of sharing the word of God in some villages. But truth be told, he cannot 
reach each of them regularly.
Karim has just been served a letter of transfer to Garu where his services will 
be needed as the Head of a Community Health facility. He has three months 
to work at handing over his roles and also taking over from his new station.

Assignment:

In table groups, discuss the plans that Karim should develop to enhance 
discipleship? Each group should have a leader and secretary to record and 
report on its �ndings to the larger group: 
a. Mention 5 areas of possibility which can take the work of discipleship 
forward. 
b. What should Karim do with his team leader and supervisor in Kumasi who 
liaises with him in the discipleship process. 

c. What should Karim be doing with community leaders through whom he 
has reached the villages over the years to o�er both medical facilitation and 
personal relationship of discipling some people?
d. What are some ways in which we can assess the e�ectiveness of Karim 
over the years?
4. 
5. By this shall all men KNOW that you are my disciples IF YOU LOVE ONE 
ANOTHER
i. Behavior (Acts 2:42-47; 4:32-37). It was not just about how much you know, 
but what you practice or live out.
ii. If you continue in my teaching, then are you truly my Disciples - John 
8:31-32
Case Study Four:

Ko� Mensah is a typical missionary sent to Kojokrom. On assumption of duty, 
he recognizes some basic problems in the community. One of such issues 
has to do with farming challenges. Though a typical farm community, the 
methods are archaic, no proper roads to convey farm products, and the only 
Junior High School in the community is not anything to write home about. 
Meanwhile, Ko� Mensah read Agricultural Economics in his University course 
before opting to be a missionary.
The community was happy however that a new entrant has joined them but 
do not know what he brings on board. They are casual with him and his 
family. He and his wife have often spoken on the needs and depravity/pover-
ty of the community, aside their spiritual need to be released from demonic 
activities and sinful lifestyle such as polygamy, drunkenness and youth 
indulgence in  immorality.

i. How can Ko� Mensah and his family make a di�erence in this commu-
nity?
ii. How can Ko� re-orient his missionary career to become relevant to 
the community. 
iii. What intentional plans should Ko� and his family build in order to 
draw people, o�er life-changing opportunities and work with them for the 
transformational discipleship of the community. 
Note: Ko� is poised for the �rst ever Christian community (ecclesia) in this 
community. 
iv. Are there any Biblical foundations or theological options open for Ko� 
as he wants his activities grounded in Scripture rather than sheer community 

help?

6.  Disciples are Made, Not Born - processes and intentional steps are 
involved. 
i. Jesus died for people and not for an organization - His key ministry 
was premised on Mark 3:13-15. It is about the PEOPLE
ii. Jesus prayed consistently for His disciples and the work to which He 
has committed them - John 17 registers about 40 mentions of the Disciples 
in one prayer. 
iii. Pauline Methods (raising and releasing apprentices - Phil 2). Personal 
relationship was the basis of the Discipling Process. 
iv. Paul consistently nursed and nurtured young Christians - 1 Thess 
2:7-12; Acts 14:21-22: Acts 11:26
v. Jesus' related with people according di�erent circles - Multitudes, 
Believers, Disciples, The Twelve, and The Three

Lesson for Group Discussion
Disciples are Made Not born

Memory Verse: Matthew 4:19
Then He said to them, “Follow Me, and I will make you �shers of men.”

Learning Outcome/Objective. Learners will understand that
1. Disciple-making must be intentional
2. Disciple making involves a lot of relationship building.

Bible Text/Reading: Matthew 4:12-22; Mark 3:13-15; Luke 6:12-13
 Introduction
1. Discipleship is premised on FORMATION which leads to Transforma-
tion. Jesus directly said he would MAKE or MANUFACTURE them – turn them 
into di�erent people. That happened in the life of His followers and they in 
turn led others to Christ. Acts 2;41-47
2. It is about PEOPLE. Discipleship focuses on the individual and/or 
family. Sometimes it could be focused on a group of peers but it is all about 
handling human lives. The end goal is to see them transformed into useful 
people in God’s hands.
3. Jesus knew the disciples’ weaknesses and PRAYED for them. Because 
human beings are full of error and weaknesses, we see Jesus constantly 
praying for Himself and for the people around Him. He told Peter, – “Peter, 

Satan has planned to sift/shake you but I have prayed for you …” Luke 22:31-32
4. Paul admonished Timothy to MULTIPLY the results of discipling – 2 Tim 
2:2. This was  a generational assignment. Discipleship is training others who can 
also train others.
5. In prayer and constant teaching and training, Jesus formed the levels of 
Disciples he had, and even prayed for those who will later become His disciples. 
John 17 registers 40 mentions of the Disciples in one prayer.

Discursive Question
Why is prayer so important for the process of Disciple-making?
Conclusion
Pray for yourself and also for a friend who you know is a Christian on the journey 
of discipleship.

7. Characteristics of the Faithful Discipler 

� An objective to put God �rst in His vision and life pursuits - Acts 26:19; 
Matthew 6:33
� Willingness to pay a price to have the will of God done - 2 Timothy 2:2-4. 
“The greatness of a man is determined by the goals he lives for and the price he 
is willing to pay to achieve those goals” - paraphrased
� Love for the Word of God - Jer 15:16; 1 Tim 2:15
� He has a servant heart - ministry is serving - Matthew 20:26-28
� No con�dence in the �esh - its not about what we possess or who we are 
in Christ - 2 Cor 1:9; Rom7:18. 
� He doesn’t have an independent spirit - “… not as I will, but your will be 
done”. Willingness to ful�ll the will of God in life
� People centred and loves people - In LBM, our 3-fold catchwords are We 
Believe in the Bible, We Major on People and We Focus on Missions
� Must be willing to get rid of bitterness - live a life of forgiveness. In e�ec-
tive discipling, you will still be hurt by human beings, even your own disciples. 
“Sheep bite” - Heb 12:15
� Personal Discipline - 1 Cor 9:24-27 - especially, saying no to temptation.

Lesson for Group Discussion

The Basic Inputs of Disciple-Making

Memory Verse: 1 Thess 2:7

 “…but we were gentle among you, like a mother caring for her little children.” 
Learning Outcome/Objective. Learners will:
1. Identify key factors or inputs that make Discipleship real.
2. Discover how Biblical discipling was done in the early Church.

Bible Text/Reading: 1 Thess 2:1-12
Introduction
a. The WORD of God. The �rst and foremost message the disciple should 
understand is the core of Christ’s Gospel – 1 Cor 15:3-4. Through this, the 
disciple grows up to understand and defend the infallible word of God and 
the faith committed unto us (Jude v3). It is through the transforming power of 
the Gospel that all things go well. 
b. A CARING HEART – nobody cares until they learn you care for them. 
Discipling can be likened to nursing a baby to the point of maturity. Paul 
gives us a clear picture of what it means to be a caring spiritual leader – 1 
Thess 2:7-8
c. An INTERCESSOR standing in the gap for the new believer. There is the 
need for constant prayer for the new believer/disciple. Prayer tackles several 
spiritual concerns.
d. An INTENTIONALITY. The Apostle Paul’s heartbeat was for Christ to be 
formed in the listener’s inner man – Galatian 4:19. The place of the Holy Spirit 
is important. We are messengers but the Master has His method of handling 
people and making them conform to the image of the Spirit and of Christ. We 
must point our disciples to God the Father, Jesus the Savior and the Holy 
Spirit’s abiding presence.

Discursive Question
1. What is the best gift you can give to a fellow believer you are disci-
pling?
2. How often do you pray for other disciples you know?
Conclusion
If you don’t have a disciple, start praying now:
i. List 5 people who come to mind
ii. Plan on how to start praying for them. 

Case Study Five:

Joe is a primary School teacher in a village called Akurugani. He entered the 
village as a Christian professional and has intentions of sharing his faith with 

children in his class, if not the whole village.
Since he joined the Akurugani community, those who know him as coming 
from a bigger town saw him as special and more educated. More so, parents 
who are mixed idol worship and Muslims admire him for his contributions 
during parent-teacher interactions in the community. Some desire he could be 
in the village for long since his teaching and relationship is making children 
love to learn and stay in school. 
Once a while, Joe shares his faith in the classroom with the kids and some of 
them are beginning to like him and even indicate visiting him at home. Joe is 
however, having mixed feelings because of the intense idol worship practices 
of the community. He is also careful with the Muslim background parents who 
try to tell him about the merits of Islam and how they have plans for their 
children to become Mallams and Islamic Scholars.

Discuss:
1. What opportunities are available to Joe in this scenario for sharing the 
Gospel of Jesus Christ?
2. From a cultural perspective what can Joe do to address the problem of Islam 
and idol worship which is the main worship tradition of the community?
3. From the Mark 3:14-15 and Luke 6:12-13 perspective, what should be Joe’s 
approach to a discipleship agenda for this community. What speci�c steps 
could Joe take to bring them to Christ and help them become Christians 
instead of what their parents intended for them.
NB: Please note that Joe may be here for a long time.

Assignment: 
A. In groups of 5 or more, discuss one of the questions above.  
B. Share your viewpoints with the whole group after 10 minutes of group 
discussions.
C. What conclusions can we draw as Disciplers in such an environment?

7. Processes involved in Discipling:
1. Recruiting the person who becomes a disciple
2. Training (Discipling) the person - Association 
i. Follow up
ii. Impartation of the Basics
iii. Imparting Conviction and Perspective
iv. Teach on Giftedness and Callings
v. Get them involved for multiplying the results of Discipleship - 2 Tim 2:2. 

Forms of empowerment and release range from giving assignment to the 
point of they also raising their own disciples and responding to God’s call 
upon their lives.

The Ultimate is about the Kingdom and not denominations or organizations. 
That is what Jesus preached, taught, commanded, and was practiced by the 
disciples who went ahead of us - Mark 1:15; Matthew 24:14, Acts 1:3; Acts 8:12; 
Acts 19:8; Acts 14:21-22; Acts 28:30-31

Available Methodologies for Discipling:
1. DMM - Discovery Bible Study Approach
2. Making Christ-Like Disciples - A Three-stage workbook series 
3. Transformational Discipleship - 3 Stage Process 
4. Vision for Discipleship - A 10 week process

Conclusion:

Most of these lessons draw on Assurance of Salvation as well as the Basic 
Doctrines of the Bible before moving on to the point of individual call and 
assignment(s) in the ministry. Spiritual growth is fundamental in the process.
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God’s Creation Mandate 

In the very beginning of Genesis God says, "Be fruitful and multiply and �ll 
the earth." He says, "Every plant that I make has the ability to throw o� 
seeds and multiply. Every animal has the ability to reproduce after its own 
kind, and man and woman are also supposed to do the same thing." 

God's intent, in his creation mandate was to �ll the earth with his glory 
through his image bearers. That's his intent. As a result of rebellion God 
sent his son to be the perfect image bearer, the image of God in physical 
form. 

And now we his body, the church, are sent by Jesus to be recreated image 
bearers who display the glory of God to the ends of the earth, so that the 
earth would be �lled with the glory of the Lord. That's our call, and that 
requires reproduction (Je� Vanderstelt).

MAKE DISCIPLES: THE BASIC PRINCIPLES

Paul's cry, practice, and expectation - Gal 4:19 - 
UNTIL CHRIST BE FORMED IN YOU -1 Cor 11:1; 2 Cor 13:17-18; 2 Cor 11:1-2; 
Christ-likeness is the ultimate - Eph 4:11-14. His approaches include:
 
i. Prayer 
ii. Teaching the Core message of the Cross - 1 Cor 15:3-5. 
iii. Defending the TRUTH with jealousy against false teachers and 
doctrines: 

2 Corinthians: 11:1-2. 

“I hope you will put up with me in a little foolishness. Yes, please put up 
with me! I am jealous for you with a godly jealousy. I promised you to one 
husband, to Christ, so that I might present you as a pure virgin to him 
(unde�led)”. cf Eph 5:25-27. 

iv. E�ective and down-to-earth relationship building and constant 

follow ups. In fact, the Epistles are practical responses to both theological 
and real life challenges faced by the various churches in di�erent localities. 
The relationships spread from the new birth to the hope of the future, and 
dealing with even morality (Colossians 1:1-6); 1 Thessalonians 4:13-18; 1 
Corinthians 5:1-2; etc.,)

Lesson For Group Discussion 
Becoming a Discipler  

(The Joy of Handling Another Believer)

Memory Verse: John 15:16

“You did not choose Me, but I chose you and appointed you that you 
should go and bear fruit, and that your fruit should remain …”

Learning Outcome/Objective

1. Disciples will appreciate the assigned role(s) that Jesus has commit-
ted to us
2. Learners will de�ne the seriousness of our call and the expected 
results

Bible Text/Reading: John 15:8-17

       Introduction

a. The primary and foremost duty we have towards disciple making is 
“Interceding for the lost souls and desiring to share our faith freely.” Beyond 
this, walking along with the Disciple/mentoring is crucial. The journey into 
real discipleship is a decision to befriend them and walk through the path 
of life; it is a one-on-one or life-on-life relationship
b. Discipleship involves making sacri�ces to reach out to the people 
who are perishing. John 15:14. That decision may involve several sacri�ces 
you will make in order that the person of your choice and the Holy Spirit’s 
leading will come to the place of accepting to be your disciple. Song: 
Rescue the perishing and care for the dying.
c. Showing them the path through the word – Is 55:11. Our major job 
is to sow the seed of God’s word in people’s hearts. This word has the 

power to geminate and bear fruit because it is powerful and active; sharper 
than any two-edged sword (Heb 4:12). As we take the risk to bring people 
to the knowledge of the Most High and disciple them, we are assured of 
God’s partnership.
d. Allowing the Holy Spirit to convict – John 16:8-11. Jesus said, He will 
convict of sin, of righteousness and of judgement – bringing the individual 
to the place of becoming a child of God, ready to walk with Him in disciple-
ship.
e. Being ready to bring them into followership and fellowship. When 
people come to Christ, we have a duty to give them assurance of salvation, 
forgiveness, and sonship/relationship with the Lord. When their relation-
ship with the Godhead is established, we must bring them into the fellow-
ship of the brethren (Acts 2:42)

Discursive Question
1. What can we liken the discipleship process to in life?
2. How long do you think this process will take for a new disciple to 
mature?
Conclusion
The commitment to disciple is a command but it also comes with a deci-
sion to choose and walk with a particular person or persons. You can make 
such a decision today.

2. Jesus' own prescription and approach - Mark 3:13-15 
i. That they might be with Him - they are willing to LEARN OF HIM - 
follow Him willingly
ii. That He might send them - they are (or must be) willing to GO and 
ful�ll His assigned roles - OBEDIENCE is inherent in Christ-Like Discipleship.
iii. Jesus' own commission to His followers is to MAKE DISCIPLES - Matt 
28:18-20.
iv. The disciples' practice and utterances (proving Jesus’ expectation) - 
Acts 4:8-13. 
v. Learning from the early scattered Church and their connection to 
the Apostles/Church - Acts 11:19-26 

Case Study One :

James Dongo comes from the near culture of the Dagomba people and 
lives in a Bulsa community as a Physician Assistant. Due to the high 
demand for medical services in modern times, James is always pressured in 
his consulting room. On one occasion, he was extra-ordinarily kind to a 
su�ering Muslim expectant mother. When the woman was delivered of her 
baby, she told the husband about James who saved her and the baby. 
During the outdooring ceremony of the new born baby, James was invited 
and though not compelled to follow any Muslim customs, he was honored 
publicly by the Muslim community. It became apparent that James has 
become popular with this community and would later receive much 
attention as he went about his job and even as he walked in town. Most 
people were not conscious of his religious background as a Christian but 
just appreciate his professional competence.

i. What are the chances or opportunities available to James for shar-
ing his FAITH/Christ in this scenario? Is there any way to explore these 
opportunities? What appropriate methods of evangelism will you recom-
mend? List as many as possible
ii. Would it be appropriate for James to say that because he is a Chris-
tian PA he should distance himself from the high Islamic companionship 
which is developing? In fact, some Christian friends in the community and 
workplace were threatened the situation could spell problems for James 
who is single.
iii. How would you advise James to approach this situation and even-
tually become salt, light, and yeast to this community of both Christians 
and non-Christians (Matthew 5:11-16)
iv. Are there some non-threatening ways in which James can conduct 
himself so that Jesus is glori�ed in him? What about practical ways of 
di�using the wrong notions people have about him?

Assignment:
a) Personally think about what you would have done when �rst 
invited. The in pairs, share your initial reaction(s) with somebody on your 
table
b) How will you approach this appreciating family or other Muslim 
families who seek your help in times of their medical and/or other needs?
c) To deal with issues of singleness what are Biblical ways for James to 
defend His faith as well as contain the situation? Remember, ‘you are my 

witnesses…?’
d) What principles can we get from John 4 in Jesus’ encounter with the 
Samaritan woman for raising and releasing disciples?

3. Robert Coleman’s analysis  of Jesus’ approach was subdivided into these 
identi�able actions and steps in discipling the 12 and others:
� Selection
� Association
� Consecration
� Impartation
� Demonstration
� Delegation
� Supervision.
� Reproduction

Robert Coleman believers that when we stick to this process, we shall 
achieve the results of multiplication as clearly identi�ed in the Gospels and 
the Book of Acts. It is noteworthy that “…His (Jesus’) team’s performance had 
outlived Him for more than 2,000 years.”  There is assurance that when we go 
by Jesus’ standards, we will go very far in our discipling process.

Lesson for Group Discussion
The Jesus Method of Discipling – The Intentionality
Memory Verse: Luke 6:12-13
12 One of those days Jesus went out to a mountainside to pray, and spent 
the night praying to God. 13 When morning came, he called his disciples to 
him and chose twelve of them, whom he also designated apostles.

Lesson Objectives/Outcomes
1. To discover what exactly Jesus did in his Discipleship process
2. To understand the simplicity of Discipling in modern times

Basic Text/Scripture: Matthew 5: 1-12 
Introduction:
Robert Coleman  helps us to simplify the steps involved in Jesus’ walk with 
the Disciples and how impacted them for the service life He called them to. 
We need to understand how what Jesus did with the men He chose. How he 
handled them determines the results He got later on, even in His absence. As 

disciplers, we should work hard that in our absence, there will not be a 
vacuum. Our disciples must �t into the roles adequately. 
1. Selection – it was not haphazard – it was done thoroughly through 
prayer (Luke 6:13) He even put names to the squad. Mark 3:13-16-19 
2. Association – An intentional relationship developed. He will take 
them aside from time to time for special revelatory knowledge on the 
Godhead and other important messages on His mission. He used parables 
to teach deeper truths – Mark 6:30-32; John 4:31-38 
3. Consecration – they were set apart and made to know who they 
should be, the stu� the disciple is made of, and what is expected of them 
(Matthew 5:13-16 – salt, light, and leaven ministry as focal)
4. Impartation – a life on life approach. He had consistently lived with 
them and rubbed on them. Especially in His last days, He imparted critical 
spiritual and practical skills to them – Luke 24:44-45; John 20:21-22
Discursive Questions
What other method do we know as having worked e�ectively?
Conclusion 
It is always important to be intentional as leaders. We must have a spiritual 
game-plan.

Case Study Two:
Issaka Moro visited a Fulani community for the �rst time as a missionary and 
discovers that they also have needs such as stigmatization from the 
surrounding community. Their women rarely go to the public places such as 
market and they don’t join in community celebrations of the local people. 
They are considered foreigners and tagged because many Fulani elsewhere 
have been ‘accused’ as wrong-doers. Meanwhile they don’t have their own 
wells and must go with bikes to fetch water from afar. 
A very serious case which touched the heart of Issaka  is that of the children 
of the community. All the children do not go to formal School at all. It 
sounds like futures at risk of destruction.

Issaka desires to become a blessing to this community - he understood the 
theological concept of ‘blessed to be a blessing’.  
In fact, he is convinced that something can be done in this community. 
Whilst he continues to visit them, the community leaders started building 
their �rst mosque since they owe allegiance to Islam as a religion from their 
place of origin. Visits show that the men are quite serious with their Islamic 

prayers.

i. How can he tackle this community’s problem? What would be your 
‘suggested’ �rst approach to bringing this community to discipleship?
ii. What are the opportunities open for Issaka and what should he do to 
bring the heart and minds of the people to the Christ and His liberating 
message?
iii. In the bid to secure a formal education for this community, what can 
he do and how should he go about it?
iv. What are the dangers (if any) of working among the men who are 
seriously handling their mosque issues but ready to dialogue with him on 
other matters?

Assignment:
In your ministry groups, come up with a strategic plan for Dombo village on 
the process of taking them from where they are to a time when Discipleship 
becomes central to all activities.
Lesson for Group Discussion
The Jesus Style – The Practical Approach

Memory Verse: Matthew 10:1
And when He had called His disciples to Him, He gave them power over 
unclean spirits, to cast them out, and to heal all kinds of sickness and disease.
Lesson Objectives/Outcomes
1. Participant will discover the practical aspects of Jesus’ ministry
2. Participants will make clear decisions on getting involved in a lifetime 
of discipleship
Basic Texts/Scripture: Luke 10:1-16
Introduction:
After a period of clear relationship building with the Disciples, Jesus decided 
to take them on a journey of practice. It will be interesting to know how much 
time He spent on imparting the knowledge of what to do, and how much 
time He gave them to practice what they had learnt from Him. It is not there 
in black and white but Robert Coleman  identi�ed these practical steps in the 
process.
1. Demonstration – he modelled for them what it meant to be a God-fol-
lower – what the Discipler desires to see, must be shown in His own life. Mark 
1:35; 1 Cor 11:1; 1 Tim 4:12
2. Delegation – he gave them speci�c assignments to execute and 

report. Luke 10:1-3
3. Supervision – Luke 10; He sent the 12, received report, and gave 
commendation – He took time to listen to their report, corrected them, and 
gave them worthwhile feedback which encouraged them to do more. Luke 
10:17-19
4. Reproduction – they replicated the process – Acts 4:1-13 (more after 
His death). – 2,000 years down the line, it still works!!!

Discursive Questions
1. What is the impact of demonstration on a disciple’s life? 
2. Is there something to fear in delegating disciples to do the work of 
ministry?

Conclusion
If we give all the training and the disciples do not practice, our e�orts 
amount to nothing because when we are gone, nothing will happen behind 
us. 

Case Study Three:
Abdul Karim serves as the senior community nurse/mobilizer for the Moaduri 
District. His role involved meeting several people in the villages. As a result of 
this, he has reached so many people with the Gospel in his personal capacity 
and they all loved him.
Due to his many relationships Karim established some small groups for the 
sake of sharing the word of God in some villages. But truth be told, he cannot 
reach each of them regularly.
Karim has just been served a letter of transfer to Garu where his services will 
be needed as the Head of a Community Health facility. He has three months 
to work at handing over his roles and also taking over from his new station.

Assignment:

In table groups, discuss the plans that Karim should develop to enhance 
discipleship? Each group should have a leader and secretary to record and 
report on its �ndings to the larger group: 
a. Mention 5 areas of possibility which can take the work of discipleship 
forward. 
b. What should Karim do with his team leader and supervisor in Kumasi who 
liaises with him in the discipleship process. 

c. What should Karim be doing with community leaders through whom he 
has reached the villages over the years to o�er both medical facilitation and 
personal relationship of discipling some people?
d. What are some ways in which we can assess the e�ectiveness of Karim 
over the years?
4. 
5. By this shall all men KNOW that you are my disciples IF YOU LOVE ONE 
ANOTHER
i. Behavior (Acts 2:42-47; 4:32-37). It was not just about how much you know, 
but what you practice or live out.
ii. If you continue in my teaching, then are you truly my Disciples - John 
8:31-32
Case Study Four:

Ko� Mensah is a typical missionary sent to Kojokrom. On assumption of duty, 
he recognizes some basic problems in the community. One of such issues 
has to do with farming challenges. Though a typical farm community, the 
methods are archaic, no proper roads to convey farm products, and the only 
Junior High School in the community is not anything to write home about. 
Meanwhile, Ko� Mensah read Agricultural Economics in his University course 
before opting to be a missionary.
The community was happy however that a new entrant has joined them but 
do not know what he brings on board. They are casual with him and his 
family. He and his wife have often spoken on the needs and depravity/pover-
ty of the community, aside their spiritual need to be released from demonic 
activities and sinful lifestyle such as polygamy, drunkenness and youth 
indulgence in  immorality.

i. How can Ko� Mensah and his family make a di�erence in this commu-
nity?
ii. How can Ko� re-orient his missionary career to become relevant to 
the community. 
iii. What intentional plans should Ko� and his family build in order to 
draw people, o�er life-changing opportunities and work with them for the 
transformational discipleship of the community. 
Note: Ko� is poised for the �rst ever Christian community (ecclesia) in this 
community. 
iv. Are there any Biblical foundations or theological options open for Ko� 
as he wants his activities grounded in Scripture rather than sheer community 

help?

6.  Disciples are Made, Not Born - processes and intentional steps are 
involved. 
i. Jesus died for people and not for an organization - His key ministry 
was premised on Mark 3:13-15. It is about the PEOPLE
ii. Jesus prayed consistently for His disciples and the work to which He 
has committed them - John 17 registers about 40 mentions of the Disciples 
in one prayer. 
iii. Pauline Methods (raising and releasing apprentices - Phil 2). Personal 
relationship was the basis of the Discipling Process. 
iv. Paul consistently nursed and nurtured young Christians - 1 Thess 
2:7-12; Acts 14:21-22: Acts 11:26
v. Jesus' related with people according di�erent circles - Multitudes, 
Believers, Disciples, The Twelve, and The Three

Lesson for Group Discussion
Disciples are Made Not born

Memory Verse: Matthew 4:19
Then He said to them, “Follow Me, and I will make you �shers of men.”

Learning Outcome/Objective. Learners will understand that
1. Disciple-making must be intentional
2. Disciple making involves a lot of relationship building.

Bible Text/Reading: Matthew 4:12-22; Mark 3:13-15; Luke 6:12-13
 Introduction
1. Discipleship is premised on FORMATION which leads to Transforma-
tion. Jesus directly said he would MAKE or MANUFACTURE them – turn them 
into di�erent people. That happened in the life of His followers and they in 
turn led others to Christ. Acts 2;41-47
2. It is about PEOPLE. Discipleship focuses on the individual and/or 
family. Sometimes it could be focused on a group of peers but it is all about 
handling human lives. The end goal is to see them transformed into useful 
people in God’s hands.
3. Jesus knew the disciples’ weaknesses and PRAYED for them. Because 
human beings are full of error and weaknesses, we see Jesus constantly 
praying for Himself and for the people around Him. He told Peter, – “Peter, 

Satan has planned to sift/shake you but I have prayed for you …” Luke 22:31-32
4. Paul admonished Timothy to MULTIPLY the results of discipling – 2 Tim 
2:2. This was  a generational assignment. Discipleship is training others who can 
also train others.
5. In prayer and constant teaching and training, Jesus formed the levels of 
Disciples he had, and even prayed for those who will later become His disciples. 
John 17 registers 40 mentions of the Disciples in one prayer.

Discursive Question
Why is prayer so important for the process of Disciple-making?
Conclusion
Pray for yourself and also for a friend who you know is a Christian on the journey 
of discipleship.

7. Characteristics of the Faithful Discipler 

� An objective to put God �rst in His vision and life pursuits - Acts 26:19; 
Matthew 6:33
� Willingness to pay a price to have the will of God done - 2 Timothy 2:2-4. 
“The greatness of a man is determined by the goals he lives for and the price he 
is willing to pay to achieve those goals” - paraphrased
� Love for the Word of God - Jer 15:16; 1 Tim 2:15
� He has a servant heart - ministry is serving - Matthew 20:26-28
� No con�dence in the �esh - its not about what we possess or who we are 
in Christ - 2 Cor 1:9; Rom7:18. 
� He doesn’t have an independent spirit - “… not as I will, but your will be 
done”. Willingness to ful�ll the will of God in life
� People centred and loves people - In LBM, our 3-fold catchwords are We 
Believe in the Bible, We Major on People and We Focus on Missions
� Must be willing to get rid of bitterness - live a life of forgiveness. In e�ec-
tive discipling, you will still be hurt by human beings, even your own disciples. 
“Sheep bite” - Heb 12:15
� Personal Discipline - 1 Cor 9:24-27 - especially, saying no to temptation.

Lesson for Group Discussion

The Basic Inputs of Disciple-Making

Memory Verse: 1 Thess 2:7

 “…but we were gentle among you, like a mother caring for her little children.” 
Learning Outcome/Objective. Learners will:
1. Identify key factors or inputs that make Discipleship real.
2. Discover how Biblical discipling was done in the early Church.

Bible Text/Reading: 1 Thess 2:1-12
Introduction
a. The WORD of God. The �rst and foremost message the disciple should 
understand is the core of Christ’s Gospel – 1 Cor 15:3-4. Through this, the 
disciple grows up to understand and defend the infallible word of God and 
the faith committed unto us (Jude v3). It is through the transforming power of 
the Gospel that all things go well. 
b. A CARING HEART – nobody cares until they learn you care for them. 
Discipling can be likened to nursing a baby to the point of maturity. Paul 
gives us a clear picture of what it means to be a caring spiritual leader – 1 
Thess 2:7-8
c. An INTERCESSOR standing in the gap for the new believer. There is the 
need for constant prayer for the new believer/disciple. Prayer tackles several 
spiritual concerns.
d. An INTENTIONALITY. The Apostle Paul’s heartbeat was for Christ to be 
formed in the listener’s inner man – Galatian 4:19. The place of the Holy Spirit 
is important. We are messengers but the Master has His method of handling 
people and making them conform to the image of the Spirit and of Christ. We 
must point our disciples to God the Father, Jesus the Savior and the Holy 
Spirit’s abiding presence.

Discursive Question
1. What is the best gift you can give to a fellow believer you are disci-
pling?
2. How often do you pray for other disciples you know?
Conclusion
If you don’t have a disciple, start praying now:
i. List 5 people who come to mind
ii. Plan on how to start praying for them. 

Case Study Five:

Joe is a primary School teacher in a village called Akurugani. He entered the 
village as a Christian professional and has intentions of sharing his faith with 

children in his class, if not the whole village.
Since he joined the Akurugani community, those who know him as coming 
from a bigger town saw him as special and more educated. More so, parents 
who are mixed idol worship and Muslims admire him for his contributions 
during parent-teacher interactions in the community. Some desire he could be 
in the village for long since his teaching and relationship is making children 
love to learn and stay in school. 
Once a while, Joe shares his faith in the classroom with the kids and some of 
them are beginning to like him and even indicate visiting him at home. Joe is 
however, having mixed feelings because of the intense idol worship practices 
of the community. He is also careful with the Muslim background parents who 
try to tell him about the merits of Islam and how they have plans for their 
children to become Mallams and Islamic Scholars.

Discuss:
1. What opportunities are available to Joe in this scenario for sharing the 
Gospel of Jesus Christ?
2. From a cultural perspective what can Joe do to address the problem of Islam 
and idol worship which is the main worship tradition of the community?
3. From the Mark 3:14-15 and Luke 6:12-13 perspective, what should be Joe’s 
approach to a discipleship agenda for this community. What speci�c steps 
could Joe take to bring them to Christ and help them become Christians 
instead of what their parents intended for them.
NB: Please note that Joe may be here for a long time.

Assignment: 
A. In groups of 5 or more, discuss one of the questions above.  
B. Share your viewpoints with the whole group after 10 minutes of group 
discussions.
C. What conclusions can we draw as Disciplers in such an environment?

7. Processes involved in Discipling:
1. Recruiting the person who becomes a disciple
2. Training (Discipling) the person - Association 
i. Follow up
ii. Impartation of the Basics
iii. Imparting Conviction and Perspective
iv. Teach on Giftedness and Callings
v. Get them involved for multiplying the results of Discipleship - 2 Tim 2:2. 

Forms of empowerment and release range from giving assignment to the 
point of they also raising their own disciples and responding to God’s call 
upon their lives.

The Ultimate is about the Kingdom and not denominations or organizations. 
That is what Jesus preached, taught, commanded, and was practiced by the 
disciples who went ahead of us - Mark 1:15; Matthew 24:14, Acts 1:3; Acts 8:12; 
Acts 19:8; Acts 14:21-22; Acts 28:30-31

Available Methodologies for Discipling:
1. DMM - Discovery Bible Study Approach
2. Making Christ-Like Disciples - A Three-stage workbook series 
3. Transformational Discipleship - 3 Stage Process 
4. Vision for Discipleship - A 10 week process

Conclusion:

Most of these lessons draw on Assurance of Salvation as well as the Basic 
Doctrines of the Bible before moving on to the point of individual call and 
assignment(s) in the ministry. Spiritual growth is fundamental in the process.
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